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Introduction:

Water availability per capita has been on the decline in India. Two reasons have been the increasing
demand for water and the increasing population. The quantum of water available to the country being
fixed the increasing demand reduces per capita water availability.

Agriculture continues to be the single largest consumer of water however industrial demand for water
shows the fastest growth. Especially southern part of India and in particular Karnataka is a drought
prone region. The state enjoys the dubious distinction of having the second largest area prone to drought
next only to Rajasthan.

India is blessed with adequate rainfall as a whole, yet there are large swathes of dry, drought prone
areas. In many other places the quality of groundwater is not good. It is important to manage the water
supply in a scientific and controlled manner. The water supply in the current context has slipped in to
the hands of Government and the responsibility of individuals has diminished.

Most of the rural water supply schemes are governed by the Panchayat Raj Institutions and are manned
by local elected representatives. Watermen are assigned with the responsibility of monitoring and
maintenance of the local water supply schemes installed by the department.

The scarce resource of water can be better managed with adequate knowledge on all the key factors of
water supply at local level. Watermen play an important role in judicious distribution of adequate and
good quality water to the local villages.

Background:
The training programmes planned and executed by SIRD for watermen of our state is commendable that
too by involving lead NGOs with local knowledge of water availability and quality.

Rural Development and Panchayat Raj Department has an institution for training and skill development
for Panchayat Raj functionaries. An Institute “Abdul Nazir Sab State Institute of Rural Development”
(SIRD) in Mysore has facilities for training various functionaries of Panchayat Raj Institutions and has
undertaken training of watermen during the year 2011-12.

The training programme was organised at various locations in the state and the training was conducted
by selected 7 Non Governmental Organisations.
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There are over 20,000 watermen working across the state for 5627 gram panchayats for providing safe
drinking water to the villages.

In the First phase of the programme, 4994 water men were trained. All the 30 districts and 176 taluks
were covered in this training programme.

Methodology:

MOU was signed between SIRD, Mysore and Karnataka State Council for Science and Technology
(KSCST) to carry out an evaluation on the effectiveness of the training programme conducted by the
NGOs.

It is proposed to conduct evaluation for at least 10% of the trained water men covering at least 3 village /
gram panchayat per taluk. The sample size for evaluation would be 176 X 3 = 528 villages / gram
panchayats. The sample size also covers all 76 taluks with around 18 water men in each district.

The evaluation is carried out by collecting data from each of the respective village watermen through a
questionnaire encompassing the objectives, syllabus of the training and also broad social aspects for safe
and adequate drinking water supply at village level.

The service of experienced senior staff at the district level in the NRDMS centers of KSCST is availed
in data collection. Personal visit is made by NRDMS officer to the respective Gram Panchayat for
collecting data for the questioner and to get the first hand information from the watermen as well as the
village water users (associations and individuals). The data collected from all the districts encompassing
all seven NGOs command area is analyzed. The conclusions are drawn based on the data collected by
using logistical and statistical synthesis.
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The process and the results of evaluation of watermen training programme in Karnataka:

Abdul Nazir Sab State Institute of Rural Development (SIRD), Mysore, through seven NGOs organised
training programmes during December 2011 and March 2012 for training watermen who are responsible
for water supply in Gram Panchayats and villages. The training programme organised at various places
and district headquarters covered around 4900 watermen.

Karnataka State Council for Science and Technology (KSCST) took up sample survey to evaluate the
effectiveness of the training programme and also to collect feedback from the watermen at the village
level for effective water supply. To meet the social obligation of water supply at the grass root level, it
is required to orient the performance of watermen in the right direction. KSCST designed a
questionnaire in Kannada language comprising of 47 components and several sub-components. The
questionnaire was also vetted by SIRD officers during the process of development of survey strategy.
Some of the suggestions given by SIRD, Mysore were incorporated in the final questionnaire.

KSCST has officers representing in all the 30 districts of Karnataka and they are presently working in
Natural Resources Data Management System (NRDMS) centers in the respective district Zilla
Panchayat offices.

All the 30 NRDMS officers were invited to KSCST in Bangalore and an orientation programme was
organised on 27" June, 2013. During the training programme briefing was given on the data collection,
data compilation, theme of the survey and expected outcome. Consolidation of the survey data need to
lead for suggestions to improve future training programmes. During the training programme, KSCST -
NRDMS staff were given copies of the questionnaires and were assigned to visit at-least three villages /
gram panchayats in each of the 176 taluks for data collection and to interview watermen who have been
trained under SIRD - RDPR programme.

During the month of July and August 2013, extensive survey has been conducted by personally visiting
all the 176 taluks and 528 villages.
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The findings of the survey:

e Total number of districts taken up for survey 30

e Total number of taluks taken up for survey 176

e Training conducted in 172 taluks and in the following 4 taluks, the training has not been
conducted by any NGO:

Bidar district - Basavakalyana and Bhalki
Tumkur district - Pavagada
Yadgir district - Surpur

e Among 172 taluks, 523 villages were visited and data collected as per the designed
questionnaire.

e Among the watermen who have been trained, 22% belong to Schedule Cast, 13% belong to
Scheduled Tribe, 24% belong to Backward Class and 42% to Others.

¢ Inall the 523 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:

33% upto 10" standard

24% upto 7™ standard

17% upto 5" standard

7% upto 9" standard and 12" standard

2% upto 8" standard

1% upto 6™ and 11" standard

and there are 3% watermen with qualified degree.

In total 99% of the watermen are educated above 5" standard.

e The watermen training programmes were organised by seven NGOs and 97% of the trainees /
watermen expressed satisfaction with the organisation as well as the resource person of the
training programme. Only 3% of the participants expressed dissatisfaction.

e The impact on the performance of the watermen after the training programme revealed the
following:

0 78% of the participants agreed that there is a remarkable improvement in managing water
supply

0 18% expressed that there is no change before and after the training programme

0 38% of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

0 Around 43% of the trainees expressed excellence in effectiveness and organisation of the
training programme

0 47% expressed good quality and effectiveness of the training

0 10% expressed satisfaction
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0 Only 1% expressed their dissatisfaction.

e Only 10% of the participants expressed short fall in the technical information provided by the
NGOs and 7% expressed that there was no proper answer provided for the queries during the
training programme. Only 5% expressed their concern for improvement in hospitality and
personal touch during the training programme.

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
Over 93% agreed that rainwater harvesting will help improve the water supply, 46% expressed
that the rainwater harvesting interventions will improve the ground water availability in
borewells, 42% expressed the concern on quality of rainwater collected and stored for long
period. 28% felt that the process of rainwater harvesting may cost more money for installation.

Remarks and concerns:

e The watermen training programme initiated by SIRD has been very effective and well organised
by all the NGOs.
o0 The remarks and concerns expressed by watermen were analyzed:

The concerns expressed by watermen showed that 36% of the trainees are willing
to attend refresher training programmes and felt the need for more training
programmes.

Contamination of fluoride in the water supply is the major concern - 9% of
watermen.

Another 9% expressed the requirement of tool Kits and other facilities like
bicycles for discharging their duties effectively.

Around 9% of the participants declared that the bore wells have dried up and there
is no water supply in the scheme.

Around 38% had various other reasons in their remarks.
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Suggestions and recommendations:

1. Training of watermen has brought in a positive change to deliver what is required by them and to
deal with the field level site specific situations.

2. Training of watermen by agencies with good experience will bring in attitudinal change in the
behavior of watermen.

3. Technical training and hands on experience need more involvement of the participants in the
practical aspects with demonstrations.

4. Social behavioral concepts and attitudinal changes required to deal with public need to be
incorporated in the curriculum of the training content.

5. Feedbacks from the trained watermen need to be collected with time by the NGOs to fine-tune
future training programmes.

6. A mechanism need to be brought in place to address the grievances of the watermen under
Panchayath Raj Institutions.
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Concerns Expressed by Watermen

9% Fluoride contamination in water
36% More Training required

9% Bore wells dried up

9% Tool kits and other facilities required
6% With respect to Salary

38% Others

Concerns Expressed by Watermen
Others 38%
With respect to Salary 6%
Tool kits and other facilities required 9%
Bore wells dried up 9%
More Training required 36%
Fluoride contamination in water 9%
0% 5%  10% 15% 20% 25% 3U0% 35% 40%
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The findings of the survey in Bagalkote:

Total number of taluks taken up for survey 6.

Training conducted in 6 taluks .

Among 6 taluks, 18 villages were visited and data collected as per the designed questionnaire.
Among the watermen who have been trained, 4 belong to Schedule Cast, 3 belong to Scheduled
Tribe, 10 belong to Backward Class and 1 to others category.

In all the 18 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

Educational background of the trained watermen is as follows:

5th

6 th

7 th

8 th
9th
10 th
11 th
12 th
Degree
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The watermen training programmes were organised by Bhageerathi and all thel8 trainees /
watermen expressed satisfaction with the organisation as well as the resource person of the
training programme.
The impact on the performance of the watermen after the training programme revealed the
following:

0 13 of the participants agreed that there is a remarkable improvement in managing water

supply

o0 5 expressed that there is no change before and after the training programme
Views of the watermen with respect to the content of the training and the practical exposure
revealed that all the 18 trainees expressed good quality and effectiveness of the training.
The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
18 agreed that rainwater harvesting will help improve the water supply, 2 expressed the concern
on quality of rainwater collected and stored for long period.
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Remarks and concerns:

e The watermen training programme initiated by SIRD has been very effective and well organised

by the NGO.
o0 The remarks and concerns expressed by watermen are listed below:

TOTTOT 0L VCTN0ES BeB FOTT 2063 TRTN TRCT FTL 3TWES BWT VCTON0LION
BPOTRTI BRBLOORID.

T3es3e0T, O QeTHNOL 03T YTT TTLd T3S BRONT B, VETONOLCH TP OBITT
VRTUON.

TIZDTOT DOW VN0 B3 TOWONSONY ATT F0TLd ITLeS TWH :0B0e2), ETONOLOD
BRPOTRTI BRBLOORID.
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2. The findings of the survey in Bangalore Rural:

e Total number of taluks taken up for survey 4.

e Training conducted in 4 taluks.

e Among 4 taluks, 12 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 2 belong to Schedule Cast, 7 belong to Scheduled
Tribe, 1 belong to Backward Class and 2 to others category.

o Inall the 12 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:

5th

6 th

7 th

8 th

9 th

10 th
11 th
12 th
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e The watermen training programmes were organised by Bhageerathi and 12 of the trainees /
watermen expressed satisfaction with the organisation as well as the resource person of the
training programme.

e The impact on the performance of the watermen after the training programme revealed the
following:

0 12 of the participants agreed that there is a remarkable improvement in managing water
supply

0 3expressed that there is no change before and after the training programme

o0 2 expressed difficulty in attending the problems

o 12 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

0 11 of the trainees expressed excellence in effectiveness and organisation of the training
programme
o0 1 expressed good quality and effectiveness of the training

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
8 agreed that rainwater harvesting will help improve the water supply, 1 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 12
expressed the concern on quality of rainwater collected and stored for long period.
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Remarks and concerns:

e The watermen training programme initiated by SIRD has been very effective and well organised

by the NGO.
o The remarks and concerns expressed by watermen are listed below:

Spare parts should be available in time

Need training on electrical work

Tool kit not supplied

Water availability is less

Promoted as bill collector

Bore wells dried up/water supply by tankers

Depth 1200 ft. Dried up

Good water @400ft/ no complaints

Need one OHT, toolkit
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3. The findings of the survey in Bangalore Urban:

e Total number of taluks taken up for survey 4.

e Training conducted in 4 taluks.

e Among 4 taluks, 12 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 4 belong to Schedule Cast, 2 belong to Scheduled
Tribe, 3 belong to Backward Class and 3 to others category.

e Inall the 12 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:

5th
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10 th
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e The watermen training programmes were organised by Bhageerathi and 12 of the trainees /
watermen expressed satisfaction with the organisation as well as the resource person of the
training programme.

e The impact on the performance of the watermen after the training programme revealed the
following:

o0 8 of the participants agreed that there is a remarkable improvement in managing water
supply

0 12 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

e Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

o 3 of the trainees expressed excellence in effectiveness and organisation of the training
programme

o 1 expressed good quality and effectiveness of the training

0 8 expressed satisfaction

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
8 agreed that rainwater harvesting will help improve the water supply, 7 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 12
expressed the concern on quality of rainwater collected and stored for long period. 5 felt that the
process of rainwater harvesting may cost more money for installation.
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Remarks and concerns:

e The watermen training programme initiated by SIRD has been very effective and well organised

by the NGO.
o The remarks and concerns expressed by watermen are listed below:

Water supply stopped because of failure of bore well

As per list, Nagaraju. C a peon in Muguloor GP attended the training instead of Thimma Reddy.
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4. The findings of the survey in Belgaum:

e Total number of taluks taken up for survey 10.

e Training conducted in 10 taluks.

e Among 10 taluks, 30 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 8 belong to Schedule Cast, 5 belong to Scheduled
Tribe and 16 to others category.

e Inall the 523 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:

5th

6 th

7 th 10

8 th
9th

10 th
11 th
12 th
Degree
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e The watermen training programmes were organised by AIILSG and all 30 trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme.

e The impact on the performance of the watermen after the training programme revealed, all the 30
participants agreed that there is a remarkable improvement in managing water supply.

e Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

o0 Around 29 of the trainees expressed excellence in effectiveness and organisation of the
training programme
o0 1 expressed good quality and effectiveness of the training

e Only 1 of the participants expressed short fall in the technical information provided by the NGO
and 1 expressed that there was no proper answer provided for the queries during the training
programme. Only 1 expressed his concern for improvement in hospitality and personal touch
during the training programme.

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
1 agreed that rainwater harvesting will help improve the water supply, 3 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 30
expressed the concern on quality of rainwater collected and stored for long period. 10 felt that
the process of rainwater harvesting may cost more money for installation.
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Remarks and concerns:

e The watermen training programme initiated by SIRD has been very effective and well organised

by the NGO.
o0 The remarks and concerns expressed by watermen are listed below:

gmnde IBODHS Scefedad wr} e tab ) SBBBIDST,
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The findings of the survey in Bellary:

Total number of taluks taken up for survey 7.

Training conducted in 7 taluks

Among 7 taluks, 21 villages were visited and data collected as per the designed questionnaire.
Among the watermen who have been trained, 4 belong to Schedule Cast, 3 belong to Scheduled
Tribe, 12 belong to Backward Class and 2 to others category.

In all the 21 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

Educational background of the trained watermen is as follows:

5th

6 th

7 th

8 th
9th

10 th
11 th
12 th
Degree
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The watermen training programmes were organised by MYJ and all 21 trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme.
The impact on the performance of the watermen after the training programme revealed the
following:
0 21 of the participants agreed that there is a remarkable improvement in managing water
supply
0 10 expressed that there is no change before and after the training programme
0 4 expressed difficulty in attending the problems
0 18 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.
Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:
o 7 of the trainees expressed excellence in effectiveness and organisation of the training
programme
0 11 expressed good quality and effectiveness of the training
0 3 expressed satisfaction
Only 4 of the participants expressed short fall in the technical information provided by the NGO
and 1 expressed that there was no proper answer provided for the queries during the training
programme.
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e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
Over 6 agreed that rainwater harvesting will help improve the water supply, 19 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 18
expressed the concern on quality of rainwater collected and stored for long period. 8 felt that the
process of rainwater harvesting may cost more money for installation.

Remarks and concerns:

e The watermen training programme initiated by SIRD has been very effective and well organised
by the NGO.

0 The remarks and concerns expressed by watermen are listed below:

Water supply stoped because of failure of borewell
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6. The findings of the survey in Bidar:

e Total number of taluks taken up for survey 3.

e Training conducted in 3 taluks and in the taluk, the training has not been conducted by any NGO:
Bidar district - Basavakalyana and Bhalki

e Among 3 taluks, 13 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 3 belong to Schedule Cast, 3 belong to Scheduled
Tribe, 7 to others category.

e Inall the 13 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:

5th
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e The watermen training programmes were organised by Myrada and all 13 trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme.

e The impact on the performance of the watermen after the training programme revealed the
following:

o 11 of the participants agreed that there is a remarkable improvement in managing water
supply

o0 7 expressed that there is no change before and after the training programme

0 11 expressed difficulty in attending the problems

0 11 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

0 Around 9 of the trainees expressed excellence in effectiveness and organisation of the
training programme
0 4 expressed good quality and effectiveness of the training

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
6 agreed that rainwater harvesting will help improve the water supply, 2 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 13
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expressed the concern on quality of rainwater collected and stored for long period. 3 felt that the

process of rainwater harvesting may cost more money for installation.

Remarks and concerns:

e The watermen training programme initiated by SIRD has been very effective and well organised

by the NGO.
o The remarks and concerns expressed by watermen are listed below:

Water supply stoped because of failure of borewell
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7. The findings of the survey in Bijapur:

e Total number of taluks taken up for survey 5.

e Training conducted in 5 taluks

e Among 5 taluks, 15villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 4 belong to Schedule Cast, 1 belong to Scheduled
Tribe, 8belong to Backward Class and 2 to others category.

¢ Inall the 15 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:

5th

6 th
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Degree
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e The watermen training programmes were organised by Bhageerathi and all 15 trainees /
watermen expressed satisfaction with the organisation as well as the resource person of the
training programme. Only 3% of the participants expressed dissatisfaction.

e The impact on the performance of the watermen after the training programme revealed the
following:

0 12 of the participants agreed that there is a remarkable improvement in managing water
supply

0 3expressed that there is no change before and after the training programme

0 4 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed, all 15 trainees expressed good quality and effectiveness of the training.

e Only 1 participant expressed short fall in the technical information provided by the NGO and 1
expressed that there was no proper answer provided for the queries during the training
programme.

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
2 expressed that the rainwater harvesting interventions will improve the ground water availability
in bore wells, 15 expressed the concern on quality of rainwater collected and stored for long
period. 1 felt that the process of rainwater harvesting may cost more money for installation.
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Remarks and concerns:

e The watermen training programme initiated by SIRD has been very effective and well organised

by the NGO.
o0 The remarks and concerns expressed by watermen are listed below:

BRCEWT FEITOT FoTED AETY BTWTED IYFLONT. O JONOZEMDTT 3 SoNPRRR, ITeied 0T
TIRETVT.
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The findings of the survey in Chamarajanagara:

Total number of taluks taken up for survey 4.

Training conducted in 4 taluks.

Among 4 taluks, 12 villages were visited and data collected as per the designed questionnaire.
Among the watermen who have been trained, 3 belong to Schedule Cast, 1 belong to Scheduled
Tribe, 1 belong to Backward Class and 7 to others category.

In all the 12 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

Educational background of the trained watermen is as follows:

5th
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The watermen training programmes were organised by Myrada and all 12 trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme.
The impact on the performance of the watermen after the training programme revealed the
following:
o 8 of the participants agreed that there is a remarkable improvement in managing water
supply
0 2 expressed that there is no change before and after the training programme
0 2 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.
Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:
o0 11 of the trainees expressed excellence in effectiveness and organisation of the training
programme
o0 1 expressed good quality and effectiveness of the training
Only 1 of the participants expressed short fall in the technical information provided by the NGO.
The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
6 agreed that rainwater harvesting will help improve the water supply, 1 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 7
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expressed the concern on quality of rainwater collected and stored for long period. 8 felt that the
process of rainwater harvesting may cost more money for installation.
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9. The findings of the survey in Chikkaballapur:

e Total number of taluks taken up for survey 6.

e Training conducted in 18 taluks.

e Among 6 taluks, 18 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 3 belong to Schedule Cast, 5 belong to Scheduled
Tribe, 1 belong to Backward Class and 9 to others category.

e Inall the 18 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:

5th

6 th

7 th

8 th

9 th

10 th
11 th
12 th
Degree

OO0V O|Rr|dO|W

e The watermen training programmes were organised by Bhageerathi and 17 of the trainees /
watermen expressed satisfaction with the organisation as well as the resource person of the
training programme. Only 1 of the participants expressed dissatisfaction.

e The impact on the performance of the watermen after the training programme revealed the
following:
o0 16 of the participants agreed that there is a remarkable improvement in managing water
supply
0 1 expressed that there is no change before and after the training programme
o 1 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.
e Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:
o0 1 of the trainees expressed excellence in effectiveness and organisation of the training
programme
0 16 expressed good quality and effectiveness of the training
0 Only 1 expressed his dissatisfaction.
e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
1 agreed that rainwater harvesting will help improve the water supply, 18 expressed the concern
on quality of rainwater collected and stored for long period.
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Remarks and concerns:
e The watermen training programme initiated by SIRD has been very effective and well organised
by the NGO.
o0 The remarks and concerns expressed by watermen are listed below:

Required more training
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10. The findings of the survey in Chikkamagalore:

e Total number of taluks taken up for survey 7.

e Training conducted in 7 taluks.

e Among 7 taluks, 21 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 6 belong to Schedule Cast, 2 belong to Scheduled
Tribe, 4 belong to Backward Class and 9 to others category.

e Inall the 21villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:
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e The watermen training programmes were organised by BAIF and 20 of the trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme. 3 of the participants expressed dissatisfaction.

e The impact on the performance of the watermen after the training programme revealed the
following:

0 13 of the participants agreed that there is a remarkable improvement in managing water
supply

0 6 expressed that there is no change before and after the training programme

o 3 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

o 7 of the trainees expressed excellence in effectiveness and organisation of the training
programme

0 12 expressed good quality and effectiveness of the training

0 2 expressed satisfaction

e Only 1 of the participants expressed short fall in the technical information provided by the NGO
and 7%4 expressed that there was no proper answer provided for the queries during the training
programme.
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e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.

7 agreed that rainwater harvesting will help improve the water supply, 15 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 21
expressed the concern on quality of rainwater collected and stored for long period. 11 felt that

the process of rainwater harvesting may cost more money for installation.

Remarks and concerns:

e The watermen training programme initiated by SIRD has been very effective and well organised

by the NGO.
o0 The remarks and concerns expressed by watermen are listed below:
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11. The findings of the survey in Chitradurga:

e Total number of taluks taken up for survey 6.

e Training conducted in 6 taluks.

e Among 6 taluks, 18villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 5 belong to Schedule Cast, 2 belong to Scheduled
Tribe, 7 belong to Backward Class and 4 to others category.

¢ Inall the 18 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:

5th 1
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7 th 3

8 th 0
9th 0

10 th 12
11 th 0
12 th 1
Degree 0

e The watermen training programmes were organised by MYJ and all 18 trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme.

e The impact on the performance of the watermen after the training programme revealed the
following:

o 7 of the participants agreed that there is a remarkable improvement in managing water
supply

0 7 expressed that there is no change before and after the training programme

0 14 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

o0 3 of the trainees expressed excellence in effectiveness and organisation of the training
programme

0 11 expressed good quality and effectiveness of the training

0 4 expressed satisfaction

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
4 agreed that rainwater harvesting will help improve the water supply, 3 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 14
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expressed the concern on quality of rainwater collected and stored for long period. 3 felt that the

process of rainwater harvesting may cost more money for installation.

Remarks and concerns:

e The watermen training programme initiated by SIRD has been very effective and well organised

by the NGO.
o The remarks and concerns expressed by watermen are listed below:

Fluoride content in water overhead tank is not constructed properly so it is not using
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12. The findings of the survey in Dakshina Kannada:

e Total number of taluks taken up for survey 5.

e Training conducted in 5 taluks.

e Among 5 taluks, 15 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 3 belong to Schedule Cast, 1 belong to Scheduled
Tribe, 4 belong to Backward Class and 7 to others category.

¢ Inall the 15 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:
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e The watermen training programmes were organised by Bhageerathi and all 15 trainees /
watermen expressed satisfaction with the organisation as well as the resource person of the
training programme. Only 3% of the participants expressed dissatisfaction.

e The impact on the performance of the watermen after the training programme revealed the
following:

o 9 of the participants agreed that there is a remarkable improvement in managing water
supply

o 1 expressed that there is no change before and after the training programme

o0 5 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

o0 6 of the trainees expressed excellence in effectiveness and organisation of the training
programme

o 5 expressed good quality and effectiveness of the training

0 4 expressed satisfaction

¢ Only 3 of the participants expressed short fall in the technical information provided by the NGO
and 1 expressed that there was no proper answer provided for the queries during the training
programme.
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e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
7 agreed that rainwater harvesting will help improve the water supply, 6 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 13
expressed the concern on quality of rainwater collected and stored for long period. Only 1 felt
that the process of rainwater harvesting may cost more money for installation.

Remarks and concerns:
e The watermen training programme initiated by SIRD has been very effective and well organised
by the NGO.
o0 The remarks and concerns expressed by watermen are listed below:
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13. The findings of the survey in Davangere:

e Total number of taluks taken up for survey 6.

e Training conducted in 6 taluks.

e Among 6 taluks, 18 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 6 belong to Schedule Cast, 3 belong to Scheduled
Tribe, 3 belong to Backward Class and 6 to others category.

¢ Inall the 18 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:
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e The watermen training programmes were organised by BAIF and all 18 trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme.

e The impact on the performance of the watermen after the training programme revealed the
following:

0 16 of the participants agreed that there is a remarkable improvement in managing water
supply

0 2 expressed that there is no change before and after the training programme

o 1 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

o 15 of the trainees expressed excellence in effectiveness and organisation of the training
programme
o 3expressed good quality and effectiveness of the training

¢ Only 8 of the participants expressed short fall in the technical information provided by the NGO
and 9 expressed that there was no proper answer provided for the queries during the training
programme. Only 8 expressed their concern for improvement in hospitality and personal touch
during the training programme.
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e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
Over 9 agreed that rainwater harvesting will help improve the water supply, 3 expressed that the

rainwater harvesting interventions will improve the ground water availability in bore wells, 17

expressed the concern on quality of rainwater collected and stored for long period. 2 felt that the

process of rainwater harvesting may cost more money for installation.

Remarks and concerns:

e The watermen training programme initiated by SIRD has been very effective and well organised

by the NGO.
o0 The remarks and concerns expressed by watermen are listed below:
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14. The findings of the survey in Dharwad:

e Total number of taluks taken up for survey 5.

e Training conducted in 5 taluks.

e Among 5 taluks, 15 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 2 belong to Schedule Cast, 4 belong to Scheduled
Tribe, 2 belong to Backward Class and 7 to others category.

¢ Inall the 15 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:
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e The watermen training programmes were organised by Bhageerathi and all 15 trainees /
watermen expressed satisfaction with the organisation as well as the resource person of the
training programme.

e The impact on the performance of the watermen after the training programme revealed the
following:

0 14 of the participants agreed that there is a remarkable improvement in managing water
supply

0 4 expressed that there is no change before and after the training programme

0 4 expressed difficulty in attending the problems

0 14 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

o 1 of the trainees expressed excellence in effectiveness and organisation of the training
programme

0 13 expressed good quality and effectiveness of the training

0 2 expressed satisfaction

o0 1 expressed his dissatisfaction.

e Only 7 of the participants expressed short fall in the technical information provided by the NGO
and 9 expressed that there was no proper answer provided for the queries during the training

Evaluation of watermen training programme of SIRD — RDPR, report 2013 — KSCST, I1Sc., Bangalore 44



programme. Only 9 expressed their concern for improvement in hospitality and personal touch
during the training programme.

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
4 agreed that rainwater harvesting will help improve the water supply, 8 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 15
expressed the concern on quality of rainwater collected and stored for long period. 9 felt that the
process of rainwater harvesting may cost more money for installation.
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15. The findings of the survey in Gadag:

e Total number of taluks taken up for survey 5.

e Training conducted in 5taluks.

e Among 5 taluks, 15 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 1 belong to Schedule Cast, 1 belong to Scheduled
Tribe, 5 belong to Backward Class and 8 to others category.

¢ Inall the 15 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:
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e The watermen training programmes were organised by IDF and 14 of the trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme. Only 1 of the participants expressed dissatisfaction.

e The impact on the performance of the watermen after the training programme revealed the
following:

o0 15 of the participants agreed that there is a remarkable improvement in managing water
supply

0 14 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

o 4 of the trainees expressed excellence in effectiveness and organisation of the training
programme

o0 10 expressed good quality and effectiveness of the training

0 1 expressed satisfaction

e Only 14 of the participants expressed short fall in the technical information provided by the
NGO and 3 expressed that there was no proper answer provided for the queries during the
training programme. Only 1 expressed his concern for improvement in hospitality and personal
touch during the training programme.
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e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
10 agreed that rainwater harvesting will help improve the water supply, 8 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 14
expressed the concern on quality of rainwater collected and stored for long period. 3 felt that the
process of rainwater harvesting may cost more money for installation.

Remarks and concerns:
e The watermen training programme initiated by SIRD has been very effective and well organised
by the NGO.
o0 The remarks and concerns expressed by watermen are listed below:
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16. The findings of the survey in Gulbarga:

e Total number of taluks taken up for survey 7.

e Training conducted in 7 taluks.

e Among 7 taluks, 22 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 5 belong to Schedule Cast, 2 belong to Scheduled
Tribe, 11 belong to Backward Class and 4 to others category.

o Inall the 22 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:
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e The watermen training programmes were organised by Myrada and 20 of the trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme. Only 1 of the participants expressed dissatisfaction.

e The impact on the performance of the watermen after the training programme revealed the
following:

o 15 of the participants agreed that there is a remarkable improvement in managing water
supply

0 5 expressed that there is no change before and after the training programme

o 1 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

0 9 of the trainees expressed excellence in effectiveness and organisation of the training
programme

o0 10 expressed good quality and effectiveness of the training

0 2 expressed satisfaction

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
6 agreed that rainwater harvesting will help improve the water supply, 7 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 21
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expressed the concern on quality of rainwater collected and stored for long period. 3 felt that the

process of rainwater harvesting may cost more money for installation.

Remarks and concerns:

e The watermen training programme initiated by SIRD has been very effective and well organised

by the NGO.
o The remarks and concerns expressed by watermen are listed below:
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17. The findings of the survey in Hassan:

e Total number of taluks taken up for survey 8.

e Training conducted in 8 taluks.

e Among 8 taluks, 25 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 6 belong to Schedule Cast, 10 belong to Backward
Class and 9 to others category.

¢ Inall the 25 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:

5th
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10 th
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e The watermen training programmes were organised by BAIF and 21 of the trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme.

e The impact on the performance of the watermen after the training programme revealed the
following:

0 21 of the participants agreed that there is a remarkable improvement in managing water
supply

o 21 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

0 21 expressed good quality and effectiveness of the training

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
9 agreed that rainwater harvesting will help improve the water supply, , 21 expressed the concern
on quality of rainwater collected and stored for long period.
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Remarks and concerns:

e The watermen training programme initiated by SIRD has been very effective and well organised

by the NGO.
o0 The remarks and concerns expressed by watermen are listed below:

Training was given for week and test was conducted for two days

There are no pump houses (building). They are installed (starter) in open place ( End to Bore well)

Training to be given at Gram Panchayat level, so that all the watermen of that Gram Panchayat can
Attend

After attending training at Lakkihalli, they know plumbing works

Seven days training at Kogilamane Gram Panchayat (Questionnaire was given for testing)

This person is from Malnad area. Does not know about Q. No. 33
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18. The findings of the survey in Haveri:

e Total number of taluks taken up for survey 7.

e Training conducted in 7 taluks.

e Among 7 taluks, 21 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 8 belong to Schedule Cast, 3 belong to Scheduled
Tribe, 1 belong to Backward Class and 9 to others category.

e Inall the 21 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:
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e The watermen training programmes were organised by IDF and all 21 trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme.

e The impact on the performance of the watermen after the training programme revealed the
following:

o 5 of the participants agreed that there is a remarkable improvement in managing water
supply

0 15 expressed that there is no change before and after the training programme

o 5 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

o 7 of the trainees expressed excellence in effectiveness and organisation of the training
programme

0 13 expressed good quality and effectiveness of the training

0 1 expressed satisfaction

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
2 agreed that rainwater harvesting will help improve the water supply, 20 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 21
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expressed the concern on quality of rainwater collected and stored for long period. 20 felt that
the process of rainwater harvesting may cost more money for installation.

Remarks and concerns:

e The watermen training programme initiated by SIRD has been very effective and well organised

by the NGO.
o The remarks and concerns expressed by watermen are listed below:

Here No Problems But Requires One Overhead Tank

Here, due to over population taps connection problem

This GP Requires 1 Overhead Tank and no other problems

This GP Requires 1 more Borwell and 1 Overhead Tank and no other problems

Little amount of Fluoride problem in this Gram Panchayat Area

This GP facing More Fluoride content problem in Drinking Water

Little Amount of Fluoride content in this GP area and Current problem

Little Amount of Fluoride content in this GP area and no other problems

Little Amount of Fluoride content in this GP area and required 1 overhead tank
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19. The findings of the survey in Kodagu:

e Total number of taluks taken up for survey 3.

e Training conducted in 3 taluks.

e Among 3 taluks, 9 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 1 belong to Schedule Cast, 3 belong to Backward
Class and 4 to others category.

¢ Inall the 9 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:
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e The watermen training programmes were organised by Bhageerathi and all 9 trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme.

e The impact on the performance of the watermen after the training programme revealed, all the 9
participants agreed that there is a remarkable improvement in managing water supply.

e Views of the watermen with respect to the content of the training and the practical exposure
revealed, all 9 trainees expressed excellence in effectiveness and organisation of the training
programme.

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
All the 9 trainees expressed the concern on quality of rainwater collected and stored for long
period.

Remarks and concerns:
e The watermen training programme initiated by SIRD has been very effective and well organised
by the NGO.
o0 The remarks and concerns expressed by watermen are listed below:
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20. The findings of the survey in Kolar:

e Total number of taluks taken up for survey 5.

e Training conducted in 5 taluks.

e Among 5 taluks, 15 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 3 belong to Schedule Cast, 2 belong to Backward
Class and 9 to others category.

¢ Inall the 15 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:
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e The watermen training programmes were organised by Spurthy and all 15 trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme.

e The impact on the performance of the watermen after the training programme revealed the
following:

0 12 of the participants agreed that there is a remarkable improvement in managing water
supply

0 1 expressed that there is no change before and after the training programme

o 1 expressed difficulty in attending the problems

0 1 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

e Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

o 8 of the trainees expressed excellence in effectiveness and organisation of the training
programme

o0 5 expressed good quality and effectiveness of the training

0 2 expressed satisfaction

e Only 1 expressed his concern for improvement in hospitality and personal touch during the
training programme.
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e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
8 agreed that rainwater harvesting will help improve the water supply, 11 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 15
expressed the concern on quality of rainwater collected and stored for long period. 7 felt that the
process of rainwater harvesting may cost more money for installation.

Remarks and concerns:
e The watermen training programme initiated by SIRD has been very effective and well organised
by the NGO.

o0 The remarks and concerns expressed by watermen are listed below:

Current Problem & we need one Transformer line

More help from public and there is political involvement to supply water to public
Provide new Borewell

Casing Pipe damaged
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21. The findings of the survey in Koppal:

e Total number of taluks taken up for survey 4.

e Training conducted in 4 taluks.

e Among 4 taluks, 12 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 1 belong to Schedule Cast, 3 belong to Scheduled
Tribe, 2 belong to Backward Class and 6 to others category.

e Inall the 12 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:
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e The watermen training programmes were organised by IDF and 9 of the trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme. Only 2 of the participants expressed dissatisfaction.

e The impact on the performance of the watermen after the training programme revealed the
following:

o 10 of the participants agreed that there is a remarkable improvement in managing water
supply
0 2 expressed that there is no change before and after the training programme

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

o 5 of the trainees expressed excellence in effectiveness and organisation of the training
programme

0 6 expressed good quality and effectiveness of the training

0 1 expressed satisfaction

e Only 3 of the participants expressed short fall in the technical information provided by the NGO
and 4 expressed that there was no proper answer provided for the queries during the training
programme. Only 2 expressed their concern for improvement in hospitality and personal touch
during the training programme.

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
1 agreed that rainwater harvesting will help improve the water supply, 4 expressed that the
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rainwater harvesting interventions will improve the ground water availability in bore wells, 11

expressed the concern on quality of rainwater collected and stored for long period. 1 felt that the

process of rainwater harvesting may cost more money for installation.

Remarks and concerns:

e The watermen training programme initiated by SIRD has been very effective and well organised

by the NGO.
o0 The remarks and concerns expressed by watermen are listed below:
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22. The findings of the survey in Mandya:

e Total number of taluks taken up for survey 7.

e Training conducted in 7 taluks.

e Among 7taluks, 22 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 6 belong to Schedule Cast, 1 belong to Scheduled
Tribe, 3 belong to Backward Class and 12 to others category.

o Inall the 22 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:

5th 2

6 th 0

7 th 3

8 th 0
9th 0

10 th 11
11 th 0
12 th 2
Degree 0

e The watermen training programmes were organised by Vikasana and all 22 trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme.

e The impact on the performance of the watermen after the training programme revealed, all the 22
participants agreed that there is a remarkable improvement in managing water supply.

e Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

o0 16 of the trainees expressed excellence in effectiveness and organisation of the training
programme
0 6 expressed good quality and effectiveness of the training

e Only 3 of the participants expressed short fall in the technical information provided by the NGO.

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
16 agreed that rainwater harvesting will help improve the water supply, 20 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 22
expressed the concern on quality of rainwater collected and stored for long period. 5 felt that the
process of rainwater harvesting may cost more money for installation.

Evaluation of watermen training programme of SIRD — RDPR, report 2013 — KSCST, I1Sc., Bangalore 59



Remarks and concerns:

e The watermen training programme initiated by SIRD has been very effective and well organised

by the NGO.
o0 The remarks and concerns expressed by watermen are listed below:
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23. The findings of the survey in Mysore:

e Total number of taluks taken up for survey 7.

e Training conducted in 7 taluks.

e Among 7 taluks, 21 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 4 belong to Schedule Cast, 2 belong to Scheduled
Tribe, 10 belong to Backward Class and 5 to others category.

e Inall the 21 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:
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e The watermen training programmes were organised by Myrada and 21 of the trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme. Only 2 of the participants expressed dissatisfaction.

e The impact on the performance of the watermen after the training programme revealed the
following:

0 21 of the participants agreed that there is a remarkable improvement in managing water
supply

0 1 expressed that there is no change before and after the training programme

o 1 expressed difficulty in attending the problems

0 1 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

e Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

o 7 of the trainees expressed excellence in effectiveness and organisation of the training
programme

o0 10 expressed good quality and effectiveness of the training

0 6 expressed satisfaction

0 Only 1 expressed dissatisfaction.

e Only 1 of the participants expressed short fall in the technical information provided by the NGO
and 1 expressed that there was no proper answer provided for the queries during the training
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programme. Only 1 expressed his concern for improvement in hospitality and personal touch
during the training programme.

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
1 agreed that rainwater harvesting will help improve the water supply, 20 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 21
expressed the concern on quality of rainwater collected and stored for long period. 11 felt that
the process of rainwater harvesting may cost more money for installation.

Remarks and concerns:
e The watermen training programme initiated by SIRD has been very effective and well organised

by the NGO.
o0 The remarks and concerns expressed by watermen are listed below:

Installations of water meters to every house will help in controlling usage of drinking water.
These type of trainings are needed
Interested In Learning Mechanical Work

Evaluation of watermen training programme of SIRD — RDPR, report 2013 — KSCST, I1Sc., Bangalore 62



24. The findings of the survey in Raichur:

e Total number of taluks taken up for survey 5.

e Training conducted in 5 taluks.

e Among 5 taluks, 15 villages were visited and data collected as per the designed questionnaire.

¢ Among the watermen who have been trained, 1 belong to Schedule Cast, 4 belong to Scheduled
Tribe, 3 belong to Backward Class and 6 to others category.

¢ Inall the 15 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:
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e The watermen training programmes were organised by Myrada and all the 15 trainees /
watermen expressed satisfaction with the organisation as well as the resource person of the
training programme.

e The impact on the performance of the watermen after the training programme revealed the
following:

o0 13 of the participants agreed that there is a remarkable improvement in managing water
supply

0 3expressed that there is no change before and after the training programme

o 1 expressed difficulty in attending the problems

0 1 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

e Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

0 4 of the trainees expressed excellence in effectiveness and organisation of the training
programme

0 12 expressed good quality and effectiveness of the training

0 1 expressed satisfaction

0 Only 1 expressed dissatisfaction.

e Only 2 of the participants expressed short fall in the technical information provided by the NGO
and 1 expressed that there was no proper answer provided for the queries during the training
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programme. Only 1 expressed their concern for improvement in hospitality and personal touch
during the training programme.

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
4 agreed that rainwater harvesting will help improve the water supply, 7 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 15
expressed the concern on quality of rainwater collected and stored for long period. 9 felt that the
process of rainwater harvesting may cost more money for installation.

Remarks and concerns:
e The watermen training programme initiated by SIRD has been very effective and well organised
by the NGO.
o0 The remarks and concerns expressed by watermen are listed below:

Require more Training on Water Purification
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25. The findings of the survey in Ramanagara:

e Total number of taluks taken up for survey 4.

e Training conducted in 4 taluks.

e Among 4 taluks, 12 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 2 belong to Schedule Cast, 1 belong to Backward
Class and 9 to others category.

e Inall the 12 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:

5th

6 th

7 th

8 th
9th

10 th
11 th
12 th
Degree

NOO|dO|O|R|O|O

e The watermen training programmes were organised by Vikasana and 11 of the trainees /
watermen expressed satisfaction with the organisation as well as the resource person of the
training programme. Only 1 of the participants expressed dissatisfaction.

e The impact on the performance of the watermen after the training programme revealed the
following:

o 3 of the participants agreed that there is a remarkable improvement in managing water
supply

o 2 expressed difficulty in attending the problems

o 7 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

o0 4 of the trainees expressed excellence in effectiveness and organisation of the training
programme

0 6 expressed good quality and effectiveness of the training

0 2 expressed satisfaction

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
4 agreed that rainwater harvesting will help improve the water supply, 7 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 9
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expressed the concern on quality of rainwater collected and stored for long period. 1 felt that the
process of rainwater harvesting may cost more money for installation.
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26. The findings of the survey in Shimoga:

e Total number of taluks taken up for survey 7.

e Training conducted in 7 taluks.

e Among 7 taluks, 21 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 4 belong to Schedule Cast, 3 belong to Scheduled
Tribe, 3 belong to Backward Class and 11 to others category.

e Inall the 21 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:
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e The watermen training programmes were organised by BAIF and 18 of the trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme. Only 2 of the participants expressed dissatisfaction.

e The impact on the performance of the watermen after the training programme revealed the
following:

0 12 of the participants agreed that there is a remarkable improvement in managing water
supply

0 5 expressed that there is no change before and after the training programme

o 3expressed difficulty in attending the problems

0 12 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

e Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

0 6 of the trainees expressed excellence in effectiveness and organisation of the training
programme

0 7 expressed good quality and effectiveness of the training

0 8 expressed satisfaction

e Only 3 of the participants expressed short fall in the technical information provided by the NGO
and 2 expressed that there was no proper answer provided for the queries during the training
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programme. Only 1 expressed his concern for improvement in hospitality and personal touch
during the training programme.

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
6 agreed that rainwater harvesting will help improve the water supply, 8 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 20
expressed the concern on quality of rainwater collected and stored for long period. 8 felt that the
process of rainwater harvesting may cost more money for installation.
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27. The findings of the survey in Tumkur:

e Total number of taluks taken up for survey 9 out of 10.

e Training conducted in 9 taluks and in the following taluk, the training has not been conducted by
any NGO:
Tumkur district — Pavagada

e Among 9 taluks, 27 villages were visited and data collected as per the designed questionnaire.

¢ Among the watermen who have been trained, 5 belong to Scheduled Tribe, 10 belong to
Backward Class and 12 to others category.

o Inall the 27 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:
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e The watermen training programmes were organised by BAIF and all 27 trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme.

e The impact on the performance of the watermen after the training programme revealed the
following:

0 18 of the participants agreed that there is a remarkable improvement in managing water
supply

o0 1 expressed that there is no change before and after the training programme

o 8 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

o0 17 of the trainees expressed excellence in effectiveness and organisation of the training
programme
0 7 expressed good quality and effectiveness of the training
0 3 expressed satisfaction
e Only 2 of the participants expressed short fall in the technical information provided by the NGO.
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e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
4 agreed that rainwater harvesting will help improve the water supply, 22 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 25
expressed the concern on quality of rainwater collected and stored for long period. 10 felt that
the process of rainwater harvesting may cost more money for installation.

Remarks and concerns:
e The watermen training programme initiated by SIRD has been very effective and well organised

by the NGO.
o0 The remarks and concerns expressed by watermen are listed below:

Need more training. Need information about Meter
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28. The findings of the survey in Udupi:

e Total number of taluks taken up for survey 3.

e Training conducted in 3 taluks.

e Among 3 taluks, 9 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 2 belong to Schedule Cast, 1 belong to Scheduled
Tribe, 2 belong to Backward Class and 4 to others category.

¢ Inall the 9 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:
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e The watermen training programmes were organised by Bhageerathi and all 9 trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme.

e The impact on the performance of the watermen after the training programme revealed the
following:

o 7 of the participants agreed that there is a remarkable improvement in managing water
supply

0 1 expressed that there is no change before and after the training programme

o 1 of the trained watermen revealed he has impressed the public and brought awareness
among the public in the villages on effective water supply system.

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

o0 2 of the trainees expressed excellence in effectiveness and organisation of the training
programme
0 7 expressed good quality and effectiveness of the training

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
3 agreed that rainwater harvesting will help improve the water supply, 46%5 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 8
expressed the concern on quality of rainwater collected and stored for long period.
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29. The findings of the survey in Uttara Kannada:

e Total number of taluks taken up for survey 11.

e Training conducted in 11 taluks.

e Among 11 taluks, 33 villages were visited and data collected as per the designed questionnaire.

e Among the watermen who have been trained, 8 belong to Schedule Cast, 2 belong to Scheduled
Tribe, and 23 to others category.

¢ Inall the 33 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:

5th

6 th

7 th

8 th
9th
10th
11th
12 th
Degree

RPIWO||NIO| WV O |

e The watermen training programmes were organised by AIILSG and all 33 trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme.

e The impact on the performance of the watermen after the training programme revealed the
following:

0 33 of the participants agreed that there is a remarkable improvement in managing water
supply

0 7 expressed that there is no change before and after the training programme

0 3expressed difficulty in attending the problems

o 32 of the trained watermen revealed that they have impressed the public and brought
awareness among the public in the villages on effective water supply system.

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

0 23 of the trainees expressed excellence in effectiveness and organisation of the training
programme
0 10 expressed good quality and effectiveness of the training

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.

17 agreed that rainwater harvesting will help improve the water supply, 28 expressed that the

Evaluation of watermen training programme of SIRD — RDPR, report 2013 — KSCST, I1Sc., Bangalore 72



rainwater harvesting interventions will improve the ground water availability in bore wells, 33

expressed the concern on quality of rainwater collected and stored for long period.

Remarks and concerns:

e The watermen training programme initiated by SIRD has been very effective and well organised

by the NGO.
0 The remarks and concerns expressed by watermen are listed below:

Extra training needed as some of them are newly appointed

Wants to have refresher training every year

If refresher training provided then ready to attend

If refresher training provided with new technological inputs then ready to attend, wants to have
security in job.

Presently working as electrician in GP. Water supply work is done by the village water committee
under different schemes, repairs being carried out by me.

Repair kit and water testing kit required

If refresher training provided then ready to attend

If refresher training provided then ready to attend. Honorarium may be converted in to salary
component.

Promoted as Bill collector, New waterman appointed he need training, Each village should have
separate water man, payments should be proper.

He is owner of well hence assigned the task, Ready to take higher responsibility.

Water supply problems solved and services improved.

One time water supply as water yield is less

Since has to cover 4 villages’ needs a bicycle to move around. Presently one time water supply
possible.

Training to be provided for all the water man

As most of the habitants villagers attached pump to the tap water supply stopped.

If refresher training provided then ready to attend

New inputs are welcome

Wants to change Honorarium as salary component

Wants increase in the honorarium. Wants to be a salaried employee.

Jari water supply scheme, No pump

Honorarium is less wants to protest against the same
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30. The findings of the survey in Yadgiri:

e Total number of taluks taken up for survey 2.

e Training conducted in 2 taluks and in the following taluk, the training has not been conducted by
any NGO:
Yadgir district - Surpur

e Among 2 taluks, 6 villages were visited and data collected as per the designed questionnaire.

¢ Among the watermen who have been trained, 4 belong to Schedule Cast, 1 belong to Scheduled
Tribe, and 1 belong to Backward Class.

¢ Inall the 6 villages, the participants were Men as trained watermen and there were no Women
selected and trained in any of the villages.

e Educational background of the trained watermen is as follows:

5th

6 th

7 th

8 th
9th
10th
11 th
12 th
Degree
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e The watermen training programmes were organised by Myrada and all 6 trainees / watermen
expressed satisfaction with the organisation as well as the resource person of the training
programme.

e The impact on the performance of the watermen after the training programme revealed the
following:

0 4 of the participants agreed that there is a remarkable improvement in managing water
supply
0 2 expressed that there is no change before and after the training programme

¢ Views of the watermen with respect to the content of the training and the practical exposure
revealed the following:

o 1 of the trainees expressed excellence in effectiveness and organisation of the training
programme
o 5 expressed good quality and effectiveness of the training

e The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired.
6 agreed that rainwater harvesting will help improve the water supply, 4 expressed that the
rainwater harvesting interventions will improve the ground water availability in bore wells, 6
expressed the concern on quality of rainwater collected and stored for long period. 5 felt that the
process of rainwater harvesting may cost more money for installation.
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Remarks and concerns:

e The watermen training programme initiated by SIRD has been very effective and well organised

by the NGO.
o0 The remarks and concerns expressed by watermen are listed below:

Required Information regarding Current supply to Pumps etc.

PDO is not coordinating Properly to his problems

Training Should be Conducted every Year

Required more Training

Required Bicycle

Handicap Required Support
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