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Introduction: 
Water availability per capita has been on the decline in India. Two reasons have been the increasing 
demand for water and the increasing population. The quantum of water available to the country being 
fixed the increasing demand reduces per capita water availability. 
Agriculture continues to be the single largest consumer of water however industrial demand for water 
shows the fastest growth. Especially southern part of India and in particular Karnataka is a drought 
prone region. The state enjoys the dubious distinction of having the second largest area prone to drought 
next only to Rajasthan. 
India is blessed with adequate rainfall as a whole, yet there are large swathes of dry, drought prone 
areas. In many other places the quality of groundwater is not good. It is important to manage the water 
supply in a scientific and controlled manner. The water supply in the current context has slipped in to 
the hands of Government and the responsibility of individuals has diminished. 
 
Most of the rural water supply schemes are governed by the Panchayat Raj Institutions and are manned 
by local elected representatives. Watermen are assigned with the responsibility of monitoring and 
maintenance of the local water supply schemes installed by the department. 
 
The scarce resource of water can be better managed with adequate knowledge on all the key factors of 
water supply at local level. Watermen play an important role in judicious distribution of adequate and 
good quality water to the local villages. 
 
Background: 
The training programmes planned and executed by SIRD for watermen of our state is commendable that 
too by involving lead NGOs with local knowledge of water availability and quality. 
  
Rural Development and Panchayat Raj Department has an institution for training and skill development 
for Panchayat Raj functionaries. An Institute “Abdul Nazir Sab State Institute of Rural Development” 
(SIRD) in Mysore has facilities for training various functionaries of Panchayat Raj Institutions and has 
undertaken training of watermen during the year 2011-12. 
 
The training programme was organised at various locations in the state and the training was conducted 
by selected 7 Non Governmental Organisations. 
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There are over 20,000 watermen working across the state for 5627 gram panchayats for providing safe 
drinking water to the villages. 
 
In the First phase of the programme, 4994 water men were trained. All the 30 districts and 176 taluks 
were covered in this training programme. 
 
Methodology: 
MOU was signed between SIRD, Mysore and Karnataka State Council for Science and Technology 
(KSCST) to carry out an evaluation on the effectiveness of the training programme conducted by the 
NGOs. 
 
It is proposed to conduct evaluation for at least 10% of the trained water men covering at least 3 village / 
gram panchayat per taluk. The sample size for evaluation would be 176 X 3 = 528 villages / gram 
panchayats. The sample size also covers all 76 taluks with around 18 water men in each district. 
 
The evaluation is carried out by collecting data from each of the respective village watermen through a 
questionnaire encompassing the objectives, syllabus of the training and also broad social aspects for safe 
and adequate drinking water supply at village level. 
 
The service of experienced senior staff at the district level in the NRDMS centers of KSCST is availed 
in data collection. Personal visit is made by NRDMS officer to the respective Gram Panchayat for 
collecting data for the questioner and to get the first hand information from the watermen as well as the 
village water users (associations and individuals). The data collected from all the districts encompassing 
all seven NGOs command area is analyzed. The conclusions are drawn based on the data collected by 
using logistical and statistical synthesis.  
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The process and the results of evaluation of watermen training programme in Karnataka: 
 
Abdul Nazir Sab State Institute of Rural Development (SIRD), Mysore, through seven NGOs organised 
training programmes during December 2011 and March 2012 for training watermen who are responsible 
for water supply in Gram Panchayats and villages. The training programme organised at various places 
and district headquarters covered around 4900 watermen.  
 
Karnataka State Council for Science and Technology (KSCST) took up sample survey to evaluate the 
effectiveness of the training programme and also to collect feedback from the watermen at the village 
level for effective water supply.  To meet the social obligation of water supply at the grass root level, it 
is required to orient the performance of watermen in the right direction. KSCST designed a 
questionnaire in Kannada language comprising of 47 components and several sub-components. The 
questionnaire was also vetted by SIRD officers during the process of development of survey strategy. 
Some of the suggestions given by SIRD, Mysore were incorporated in the final questionnaire.  
KSCST has officers representing in all the 30 districts of Karnataka and they are presently working in 
Natural Resources Data Management System (NRDMS) centers in the respective district Zilla 
Panchayat offices. 
 
All the 30 NRDMS officers were invited to KSCST in Bangalore and an orientation programme was 
organised on 27th June, 2013. During the training programme briefing was given on the data collection, 
data compilation, theme of the survey and expected outcome. Consolidation of the survey data need to 
lead for suggestions to improve future training programmes. During the training programme, KSCST - 
NRDMS staff were given copies of the questionnaires and were assigned to visit at-least three villages / 
gram panchayats in each of the 176 taluks for data collection and to interview watermen who have been 
trained under SIRD - RDPR programme.  
During the month of July and August 2013, extensive survey has been conducted by personally visiting 
all the 176 taluks and 528 villages. 
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The findings of the survey: 
 

 Total number of districts taken up for survey 30 

 Total number of taluks taken up for survey 176 

 Training conducted in 172 taluks and in the following 4 taluks, the training has not been 
conducted by any NGO: 

 Bidar district -  Basavakalyana and Bhalki 
 Tumkur district - Pavagada 
 Yadgir district - Surpur 

 Among 172 taluks, 523 villages were visited and data collected as per the designed 
questionnaire. 

 Among the watermen who have been trained, 22% belong to Schedule Cast, 13% belong to 
Scheduled Tribe, 24% belong to Backward Class and 42% to Others. 

 In all the 523 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 33% upto 10th standard 
 24% upto 7th standard 
 17% upto 5th standard 
 7% upto 9th standard and 12th standard 
 2% upto 8th standard 
 1% upto 6th and 11th standard 
 and there are 3% watermen with qualified degree. 
 In total 99% of the watermen are educated above 5th standard. 

 The watermen training programmes were organised by seven NGOs and 97% of the trainees / 
watermen expressed satisfaction with the organisation as well as the resource person of the 
training programme. Only 3% of the participants expressed dissatisfaction. 

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 78% of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 18% expressed that there is no change before and after the training programme 
o 38% of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o Around 43% of the trainees expressed excellence in effectiveness and organisation of the 
training programme 

o 47% expressed good quality and effectiveness of the training 
o 10% expressed satisfaction  
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o Only 1% expressed their dissatisfaction. 

 Only 10% of the participants expressed short fall in the technical information provided by the 
NGOs and 7% expressed that there was no proper answer provided for the queries during the 
training programme. Only 5% expressed their concern for improvement in hospitality and 
personal touch during the training programme. 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
Over 93% agreed that rainwater harvesting will help improve the water supply, 46% expressed 
that the rainwater harvesting interventions will improve the ground water availability in 
borewells, 42% expressed the concern on quality of rainwater collected and stored for long 
period. 28% felt that the process of rainwater harvesting may cost more money for installation. 

 
Remarks and concerns: 
 

 The watermen training programme initiated by SIRD has been very effective and well organised 
by all the NGOs.  

o The remarks and concerns expressed by watermen were analyzed: 
 The concerns expressed by watermen showed that 36% of the trainees are willing 

to attend refresher training programmes and felt the need for more training 
programmes. 

  Contamination of fluoride in the water supply is the major concern - 9% of 
watermen. 

 Another 9% expressed the requirement of tool kits and other facilities like 
bicycles for discharging their duties effectively. 

 Around 9% of the participants declared that the bore wells have dried up and there 
is no water supply in the scheme. 

 Around 38% had various other reasons in their remarks. 
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Suggestions and recommendations: 
 

1. Training of watermen has brought in a positive change to deliver what is required by them and to 
deal with the field level site specific situations.  

2. Training of watermen by agencies with good experience will bring in attitudinal change in the 
behavior of watermen. 

3. Technical training and hands on experience need more involvement of the participants in the 
practical aspects with demonstrations. 

4. Social behavioral concepts and attitudinal changes required to deal with public need to be 
incorporated in the curriculum of the training content. 

5. Feedbacks from the trained watermen need to be collected with time by the NGOs to fine-tune 
future training programmes. 

6.  A mechanism need to be brought in place to address the grievances of the watermen under 
Panchayath Raj Institutions. 
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Concerns Expressed by Watermen 
 

9% Fluoride contamination in water 

36% More Training required 

9% Bore wells dried up 

9% Tool kits and other facilities required 

6% With respect to Salary 

38% Others 
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ªÉÊAiÀÄQÛPÀ ªÀiÁ»w - ªÀiÁ»wzÁgÀgÀ ªÀUÀð 
 

22% 113 ¥À.eÁw   

13% 70 ¥À.¥ÀAUÀqÀ 

24% 123 »A.ªÀUÀð 

41% 213 EvÀgÉ 
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ªÀiÁ»wzÁgÀgÀ «zÁåºÀðvÉ 

 

5th 17%

6th 1%

7th 24%

8th 2%

9th 7%

10th 33%

11th 1%

12th 7%

Degree 3%
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vÀgÀ¨ÉÃwAiÀÄ°è «zsÁ£ÀUÀ¼À C¼ÀªÀrPÉ ºÁUÀÆ ¥ÁævÀåPÀëvÉ vÀgÀ¨ÉÃwAiÀÄ 
§UÉÎ C©ü¥ÁæAiÀÄ 

 

CvÀÄåvÀÛªÀÄ 43% 

GvÀÛªÀÄ 47% 

vÀÈ¦ÛPÀgÀ 10% 

PÀ¤µÀ× 1% 
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vÀgÀ¨ÉÃwAiÀÄ £ÀAvÀgÀ ¤ÃgÀÄ ¸ÀgÀ§gÁdÄ «vÀgÀuÉAiÀÄ ªÉÄÃ¯É DzÀ 

¥ÀjuÁªÀÄ 
 

CvÀÄåvÀÛªÀÄ PÁAiÀÄð¤ªÀðºÀuÉ 78% 

ªÉÆzÀ°£ÀAvÉAiÉÄÃ À̧gÀ§gÁdÄ 18% 

¥ÀjºÁgÀUÀ¼À C¼ÀªÀrPÉAiÀÄ°è vÉÆAzÀgÉ 6% 

UÁæ«ÄÃt d£ÀgÀ°è CjªÀÅ ªÀÄÆr¹z 38% 
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vÀgÀ¨ÉÃwAiÀÄ¯ÁèzÀ vÉÆAzÀgÉUÀ¼ÀÄ 

 

vÁAwæPÀ ªÀiÁ»vÉ PÉÆgÀvÉ 10% 

¥ÀjºÁgÀUÀ¼À §UÉÎ À̧jAiÀiÁzÀ ªÀiÁ»w E®è 7% 

Hl ªÀÄvÀÄÛ ªÀ̧ Àw ªÀåªÀ̧ ÉÜAiÀÄ PÉÆgÀvÉ 5% 
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vÀgÀ¨ÉÃw ¤ÃrzÀ ¸ÀA¸ÉÜAiÀÄ ºÁUÀÆ ¸ÀA¥À£ÀÆä® ªÀåQÛUÀ¼À §UÉÎ 

C©ü¥ÁæAiÀÄ 
 

vÀÈ¦ÛPÀgÀ 97%

CvÀÈ¦ÛPÀgÀ 1%

PÀ¤µÀ× 1%

UÉÆwÛ®è 1%
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ªÀÄ¼É ¤ÃgÀÄ ¸ÀAUÀæºÀuÉ¬ÄAzÁUÀÄªÀ C£ÀÆPÀÆ®UÀ¼ÀÄ 

 
CAvÀdð®zÀ ªÉÄÃ°£À MvÀÛqÀ eÁ¹Û            46% 

C¢üPÀ ºÀt RZÀÄð                       28% 

¤Ãj£À ¸ÀªÀÄ¸ÉåAiÀÄ£ÀÄß ºÉÆÃUÀ̄ Ár À̧§ºÀÄzÀÄ     93% 

¸ÀAUÀæ»¹zÀ ªÀÄ¼É ¤Ãj£À UÀÄtªÀÄlÖ PÀrªÉÄ      42% 
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CAvÀdð® ªÀÄgÀÄ¥ÁªÀw¬ÄAzÀ DUÀÄªÀ ¥ÀæAiÉÆÃd£À 

 
¤Ãj£À ±ÀÄzÀÝvÉ PÁ¥ÁqÀ§ºÀÄzÀÄ 26% 

CAvÀdð® ªÀÄlÖªÀ£ÀÄß ºÉaŅ̃ À§ºÀÄzÀÄ 53% 

PÉÆ¼ÀªÉ ¨Á« ªÀÄgÀÄ¥ÀÆgÀt 39% 
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1. The findings of the survey in Bagalkote: 

 Total number of taluks taken up for survey 6. 

 Training conducted in 6 taluks . 

 Among 6 taluks, 18 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 4 belong to Schedule Cast, 3 belong to Scheduled 
Tribe, 10 belong to Backward Class and 1 to others category. 

 In all the 18 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 7

6 th 0

7 th 5

8 th 0

9 th 0

10 th 4

11 th 0

12 th 2

Degree 0
 

 The watermen training programmes were organised by Bhageerathi and all the18 trainees / 
watermen expressed satisfaction with the organisation as well as the resource person of the 
training programme.  

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 13 of the participants agreed that there is a remarkable improvement in managing water 
supply 

o 5 expressed that there is no change before and after the training programme 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed that all the 18 trainees expressed good quality and effectiveness of the training. 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
18 agreed that rainwater harvesting will help improve the water supply, 2 expressed the concern 
on quality of rainwater collected and stored for long period. 
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Remarks and concerns: 

 The watermen training programme initiated by SIRD has been very effective and well organised 
by the NGO.  

o The remarks and concerns expressed by watermen are listed below: 
 

ªÀÄAdÄ£ÁxÀ JA§ ¤ÃgÀÄUÀAn ¨ÉÃgÉ PÉ® À̧zÀ ªÉÄÃ¯É ºÀÆgÀUÉ ºÉÆÃzÀ PÁgÀt vÀgÀ̈ ÉÃw ¥ÀqÉzÀ ¤ÃgÀÄUÀAnAiÀÄ 
ªÀiË®åªÀiÁ¥À£À ªÀiÁqÀ̄ Á¬ÄvÀÄ. 

zÉÃªÉÃAzÀæ JA§ ¤ÃgÀÄUÀAn AiÀiÁgÀÆ EgÀzÀ PÁgÀt vÀgÀ̈ ÉÃw ºÉÆA¢zÀ ªÀÄvÉÆÛÃ§â ¤ÃgÀÄUÀAnAiÀÄ ªÀiË®åªÀiÁ¥À£À 
ªÀiÁqÀ̄ Á¬ÄvÀÄ. 

¥ÀgÀ±ÀÄgÁªÀÄ JA§ ¤ÃgÀÄUÀAn F ¥ÀAZÁ¬ÄwAiÀÄ°è EgÀzÀ PÁgÀt vÀgÀ¨ÉÃw ¥ÀqÉzÀ ªÀÄvÉÆÛÃ§â ¤ÃgÀÄUÀAnAiÀÄ 
ªÀiË®åªÀiÁ¥À£À ªÀiÁqÀ̄ Á¬ÄvÀÄ. 
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2. The findings of the survey in Bangalore Rural: 

 Total number of taluks taken up for survey 4. 

 Training conducted in 4 taluks.  

 Among 4 taluks, 12 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 2 belong to Schedule Cast, 7 belong to Scheduled 
Tribe, 1 belong to Backward Class and 2 to others category. 

 In all the 12 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 0

6 th 0

7 th 3

8 th 0

9 th 0

10 th 7

11 th 0

12 th 2

Degree 0
 

 The watermen training programmes were organised by Bhageerathi and 12 of the trainees / 
watermen expressed satisfaction with the organisation as well as the resource person of the 
training programme. 

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 12 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 3 expressed that there is no change before and after the training programme 
o 2 expressed difficulty in attending the problems 
o 12 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 11 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 1 expressed good quality and effectiveness of the training 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
8 agreed that rainwater harvesting will help improve the water supply, 1 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 12 
expressed the concern on quality of rainwater collected and stored for long period. 
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Remarks and concerns: 
 The watermen training programme initiated by SIRD has been very effective and well organised 

by the NGO.  
o The remarks and concerns expressed by watermen are listed below: 

 
Spare parts should be available in time 
Need training on electrical work 
Tool kit not supplied 
Water availability is less 
Promoted as bill collector 
Bore wells dried up/water supply by tankers 
Depth 1200 ft. Dried up 

Good water @400ft/ no complaints 

Need one OHT, toolkit 
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3. The findings of the survey in Bangalore Urban: 

 Total number of taluks taken up for survey 4. 

 Training conducted in 4 taluks. 

 Among 4 taluks, 12 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 4 belong to Schedule Cast, 2 belong to Scheduled 
Tribe, 3 belong to Backward Class and 3 to others category. 

 In all the 12 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 1

6 th 0

7 th 3

8 th 0

9 th 0

10 th 7

11 th 0

12 th 0

Degree 0
 
 The watermen training programmes were organised by Bhageerathi and 12 of the trainees / 

watermen expressed satisfaction with the organisation as well as the resource person of the 
training programme.  

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 8 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 12 of the trained watermen revealed that they have impressed the public and brought 
awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 3 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 1 expressed good quality and effectiveness of the training 
o 8 expressed satisfaction  

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
8 agreed that rainwater harvesting will help improve the water supply, 7 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 12 
expressed the concern on quality of rainwater collected and stored for long period. 5 felt that the 
process of rainwater harvesting may cost more money for installation. 
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Remarks and concerns: 
 The watermen training programme initiated by SIRD has been very effective and well organised 

by the NGO.  
o The remarks and concerns expressed by watermen are listed below: 

 
Water supply stopped because of failure of bore well 
As per list, Nagaraju. C a peon in Muguloor GP attended the training instead of Thimma Reddy.
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4. The findings of the survey in Belgaum: 

 Total number of taluks taken up for survey 10. 

 Training conducted in 10 taluks. 

 Among 10 taluks, 30 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 8 belong to Schedule Cast, 5 belong to Scheduled 
Tribe and 16 to others category. 

 In all the 523 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 5

6 th 1

7 th 10

8 th 0

9 th 3

10 th 8

11 th 0

12 th 3

Degree 0
 

 The watermen training programmes were organised by AIILSG and all 30 trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme. 

 The impact on the performance of the watermen after the training programme revealed, all the 30 
participants agreed that there is a remarkable improvement in managing water supply. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o Around 29 of the trainees expressed excellence in effectiveness and organisation of the 
training programme 

o 1 expressed good quality and effectiveness of the training 

 Only 1 of the participants expressed short fall in the technical information provided by the NGO 
and 1 expressed that there was no proper answer provided for the queries during the training 
programme. Only 1 expressed his concern for improvement in hospitality and personal touch 
during the training programme. 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
1 agreed that rainwater harvesting will help improve the water supply, 3 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 30 
expressed the concern on quality of rainwater collected and stored for long period. 10 felt that 
the process of rainwater harvesting may cost more money for installation. 
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Remarks and concerns: 

 The watermen training programme initiated by SIRD has been very effective and well organised 
by the NGO.  

o The remarks and concerns expressed by watermen are listed below: 
 
ಈಗಾಗಲೇ ಪಡೆದಿರುವ ತರಬೇತಿಯ ಬಗೆಗ್ ಮೆಚುಚ್ಗೆಯನುನ್ ವಯ್ಕತ್ಪಡಿľರುತಾತ್ರೆ. 
ಹೊಸ ತಾಂತಿರ್ಕತೆಯ (ಹೊಸ ಉಪಕರಣಗಳ) ಬಗೆಗ್ ಹೆಚಿಚ್ನ ತರಬೇತಿಯನುನ್ ಬಯľರುತಾತ್ರೆ. ಮಳೆ ನೀರು 
ಕೋಯಿಲು ಬಗೆಗ್ ಹೆಚಿಚ್ನ ಆಸಕಿತ್ಯನುನ್ ವಯ್ಕತ್ಪಡಿľರುತಾತ್ರೆ. 
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5. The findings of the survey in Bellary: 

 Total number of taluks taken up for survey 7. 

 Training conducted in 7 taluks  

 Among 7 taluks, 21 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 4 belong to Schedule Cast, 3 belong to Scheduled 
Tribe, 12 belong to Backward Class and 2 to others category. 

 In all the 21 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
  

5 th 4

6 th 0

7 th 5

8 th 1

9 th 1

10 th 5

11 th 0

12 th 1

Degree 0
 

 The watermen training programmes were organised by MYJ and all 21 trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme. 

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 21 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 10 expressed that there is no change before and after the training programme 
o 4 expressed difficulty in attending the problems 
o 18 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 7 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 11 expressed good quality and effectiveness of the training 
o 3 expressed satisfaction  

 Only 4 of the participants expressed short fall in the technical information provided by the NGO 
and 1 expressed that there was no proper answer provided for the queries during the training 
programme.  
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 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
Over 6 agreed that rainwater harvesting will help improve the water supply, 19 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 18 
expressed the concern on quality of rainwater collected and stored for long period. 8 felt that the 
process of rainwater harvesting may cost more money for installation. 
 

Remarks and concerns: 
 The watermen training programme initiated by SIRD has been very effective and well organised 

by the NGO.  
o The remarks and concerns expressed by watermen are listed below: 

 
 
 
 

Water supply stoped because of failure of borewell 
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6. The findings of the survey in Bidar: 

 Total number of taluks taken up for survey 3. 

 Training conducted in 3 taluks and in the taluk, the training has not been conducted by any NGO: 
 Bidar district - Basavakalyana and Bhalki 
 Among 3 taluks, 13 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 3 belong to Schedule Cast, 3 belong to Scheduled 
Tribe, 7 to others category. 

 In all the 13 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
  

5 th 0

6 th 0

7 th 4

8 th 0

9 th 0

10 th 7

11 th 0

12 th 1

Degree 0
 

 The watermen training programmes were organised by Myrada and all 13 trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme.  

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 11 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 7 expressed that there is no change before and after the training programme 
o 11 expressed difficulty in attending the problems 
o 11 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o Around 9 of the trainees expressed excellence in effectiveness and organisation of the 
training programme 

o 4 expressed good quality and effectiveness of the training 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
6 agreed that rainwater harvesting will help improve the water supply, 2 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 13 
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expressed the concern on quality of rainwater collected and stored for long period. 3 felt that the 
process of rainwater harvesting may cost more money for installation. 

 
Remarks and concerns: 

 The watermen training programme initiated by SIRD has been very effective and well organised 
by the NGO.  

o The remarks and concerns expressed by watermen are listed below: 
 
 
 
 
 

Water supply stoped because of failure of borewell 
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7. The findings of the survey in Bijapur: 

 Total number of taluks taken up for survey 5. 

 Training conducted in 5 taluks  

 Among 5 taluks, 15villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 4 belong to Schedule Cast, 1 belong to Scheduled 
Tribe, 8belong to Backward Class and 2 to others category. 

 In all the 15 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 2

6 th 0

7 th 3

8 th 0

9 th 1

10 th 6

11 th 0

12 th 2

Degree 1
 

 The watermen training programmes were organised by Bhageerathi and all 15 trainees / 
watermen expressed satisfaction with the organisation as well as the resource person of the 
training programme. Only 3% of the participants expressed dissatisfaction. 

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 12 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 3 expressed that there is no change before and after the training programme 
o 4 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed, all 15 trainees expressed good quality and effectiveness of the training. 

 Only 1 participant expressed short fall in the technical information provided by the NGO and 1 
expressed that there was no proper answer provided for the queries during the training 
programme.  

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
2 expressed that the rainwater harvesting interventions will improve the ground water availability 
in bore wells, 15 expressed the concern on quality of rainwater collected and stored for long 
period. 1 felt that the process of rainwater harvesting may cost more money for installation. 
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Remarks and concerns: 
 The watermen training programme initiated by SIRD has been very effective and well organised 

by the NGO.  
o The remarks and concerns expressed by watermen are listed below: 

 
ªÉÆÃmÁgÀÄ PÉnÖgÀÄªÀ PÁgÀt ¤ÃgÀÄ À̧gÀ§gÁdÄ ¤°è À̧̄ ÁVzÉ. d® ¤AiÀÄAvÀætUÁgÀgÀÄ 3 wAUÀ½UÉÆªÉÄä vÀgÀ̈ ÉÃw ¤jÃPÉë 
ªÀiÁqÀÄvÁægÉ.      
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8. The findings of the survey in Chamarajanagara: 

 Total number of taluks taken up for survey 4. 

 Training conducted in 4 taluks. 

 Among 4 taluks, 12 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 3 belong to Schedule Cast, 1 belong to Scheduled 
Tribe, 1 belong to Backward Class and 7 to others category. 

 In all the 12 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 2

6 th 0

7 th 3

8 th 0

9 th 0

10 th 7

11 th 0

12 th 0

Degree 0
  
 The watermen training programmes were organised by Myrada and all 12 trainees / watermen 

expressed satisfaction with the organisation as well as the resource person of the training 
programme.  

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 8 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 2 expressed that there is no change before and after the training programme 
o 2 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 11 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 1 expressed good quality and effectiveness of the training 

 Only 1 of the participants expressed short fall in the technical information provided by the NGO. 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
6 agreed that rainwater harvesting will help improve the water supply, 1 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 7 
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expressed the concern on quality of rainwater collected and stored for long period. 8 felt that the 
process of rainwater harvesting may cost more money for installation. 

 



Evaluation of watermen training programme of SIRD – RDPR, report 2013 – KSCST, IISc., Bangalore   33 
 

9. The findings of the survey in Chikkaballapur: 

 Total number of taluks taken up for survey 6. 

 Training conducted in 18 taluks. 

 Among 6 taluks, 18 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 3 belong to Schedule Cast, 5 belong to Scheduled 
Tribe, 1 belong to Backward Class and 9 to others category. 

 In all the 18 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 3

6 th 0

7 th 4

8 th 1

9 th 0

10 th 7

11 th 0

12 th 0

Degree 0
 

 The watermen training programmes were organised by Bhageerathi and 17 of the trainees / 
watermen expressed satisfaction with the organisation as well as the resource person of the 
training programme. Only 1 of the participants expressed dissatisfaction. 

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 16 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 1 expressed that there is no change before and after the training programme 
o 1 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 1 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 16 expressed good quality and effectiveness of the training 
o Only 1 expressed his dissatisfaction. 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
1 agreed that rainwater harvesting will help improve the water supply, 18 expressed the concern 
on quality of rainwater collected and stored for long period.  
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Remarks and concerns: 
 The watermen training programme initiated by SIRD has been very effective and well organised 

by the NGO.  
o The remarks and concerns expressed by watermen are listed below: 

 
Required more training 
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10. The findings of the survey in Chikkamagalore: 

 Total number of taluks taken up for survey 7. 

 Training conducted in 7 taluks. 

 Among 7 taluks, 21 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 6 belong to Schedule Cast, 2 belong to Scheduled 
Tribe, 4 belong to Backward Class and 9 to others category. 

 In all the 21villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 4

6 th 0

7 th 7

8 th 1

9 th 3

10 th 6

11 th 0

12 th 0

Degree 0
 

 The watermen training programmes were organised by BAIF and 20 of the trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme. 3 of the participants expressed dissatisfaction. 

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 13 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 6 expressed that there is no change before and after the training programme 
o 3 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 7 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 12 expressed good quality and effectiveness of the training 
o 2 expressed satisfaction  

 Only 1 of the participants expressed short fall in the technical information provided by the NGO 
and 7%4 expressed that there was no proper answer provided for the queries during the training 
programme.  
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 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
7 agreed that rainwater harvesting will help improve the water supply, 15 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 21 
expressed the concern on quality of rainwater collected and stored for long period. 11 felt that 
the process of rainwater harvesting may cost more money for installation. 
 

Remarks and concerns: 
 The watermen training programme initiated by SIRD has been very effective and well organised 

by the NGO.  
o The remarks and concerns expressed by watermen are listed below: 

 

ಹಾಯ್ಂಡ್ ಗೊಲ್ೕಸ್, ಶೂಸ್ ಬೇಕು. ನೀರುಗಂಟಿಗĺಗೆ ಹೆಚಿಚ್ನ ರಕಷ್ಣೆ ಮತುತ್ ಭದರ್ತೆ ಬೇಕು.  
ವಷರ್ಕೊಕ್ಂದು ಬಾರಿಯಾದರೂ ತರಬೇತಿ ನೀಡಿದಾಗಿ ನೀರಿನ ಗುಣಮಟಟ್ದ ಬಗೆಗ್ ತಿĺದುಕೊಳಳ್ಲು ಮತುತ್ ನೀರು 
ಸರಭರಾಜು ಮಾಡಲು ಉತತ್ಮ ಅವಕಾಶ ಆಗಿರುತತ್ದೆ.   
ತರಬೇತಿ ತೃಪಿತ್ಕರವಾಗಿದೆ 
ನೀರುಗಂಟಿಗĺಗೆ ಸಮವಸĈ, ಉಪಕರಣಗಳನನ್ ನೀಡಿ ಪರ್ತಿ ನಗರ , ಪಟಟ್ಣ,ಗಾರ್ಮಗĺಗೆ ಶುದದ್ ಕುಡಿಯುವ ನೀರಿನ 

ಸರಭರಾಜು ಮಾಡುವಂತಿರĹ. 

ತೃಪಿತ್ಕರವಾಗಿದೆ. ಹೆಚಿಚ್ನ ಸಲಕರಣೆಗಳು ಕೊಡುವುದು. ತರಬೇತಿ-ಮಾĿತಿ ಬೇಕು 
ಶೂ, ಹಾಯ್ಂಡ್ ಗೊಲ್ೕಸ್ ಬೇಕು, ರಕಷ್ಣೆ ಬೇಕು, ಸೈಕಲ್ , ಬಟೆಟ್ ಬೇಕು. 
ಹಾಯ್ಂಡ್ ಗೊಲ್ೕಸ, ಸೈಕಲ್, ಶೂಸ್, ಬೇಕು. ರಕಷ್ಣೆ ಬೇಕು. 
ಹೆಚಿಚ್ನ ತರಬೇತಿ ಬೇಕು. ಪಂಪ್ ಹೌಸ್ ತುಂಬಾ ಸೋರುತಿತ್ದೆ. ಸಾಟ್ರ್ಟರ್ ಇಲಲ್ 
 ಸುರಕಷ್ ಜಾಕೆಟ್ ಗಳ ಅವಶಯ್ಕತೆ ಇದೆ 
ತಾಂತಿರ್ಕತೆ ಬಗೆಗ್ ಹೆಚಿಚ್ನತರಬೇತಿ ಬೇಕು. ಹಾಯ್ಂಡ್ ಗೊಲ್ೕಸ, ಟಾಚರ್ ಇತಾಯ್ದಿ ಬೇಕು. ಸೇವ ಭದರ್ತೆ ಬೇಕಾಗಿದೆ. 
ನೀರುಗಂಟಿಗĺಗೆ ತಾಂತಿರ್ಕತೆಯ ಬಗೆಗ್ ಹೆಚಿಚ್ನ ತರಬೇತಿ ಅವಶಯ್ಕತೆ ಇದೆ. ಪೈಪ್ ಲೈನ್ ದುರľತ್ ಸಾಮಗಿರ್ಗಳು, 
ಹಾಯ್ಂಡ್ ಗೊಲ್ೕಸ ತಯ್ತಿ ಬೇಕಾಗಿದೆ.  ಸೇವಾ ಭದರ್ತೆ ಬೇಕಾಗಿದೆ.  
Needs Few more Training and Instruments 

ಹೊಸದಾಗಿ ತರಬೇತಿ ಬೇಕು 
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11. The findings of the survey in Chitradurga: 

 Total number of taluks taken up for survey 6. 

 Training conducted in 6 taluks. 

 Among 6 taluks, 18villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 5 belong to Schedule Cast, 2 belong to Scheduled 
Tribe, 7 belong to Backward Class and 4 to others category. 

 In all the 18 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 1

6 th 0

7 th 3

8 th 0

9 th 0

10 th 12

11 th 0

12 th 1

Degree 0
 

 The watermen training programmes were organised by MYJ and all 18 trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme.  

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 7 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 7 expressed that there is no change before and after the training programme 
o 14 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 3 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 11 expressed good quality and effectiveness of the training 
o 4 expressed satisfaction  

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
4 agreed that rainwater harvesting will help improve the water supply, 3 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 14 
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expressed the concern on quality of rainwater collected and stored for long period. 3 felt that the 
process of rainwater harvesting may cost more money for installation. 

 
Remarks and concerns: 

 The watermen training programme initiated by SIRD has been very effective and well organised 
by the NGO.  

o The remarks and concerns expressed by watermen are listed below: 
 
Fluoride content in water overhead tank is not constructed properly so it is not using 
¤Ãj£À UÀÄtªÀÄlÖ À̧j¥Àr À̧̈ ÉÃPÁzÀ CªÀ±ÀåPÀvÉ EzÉ ±ÁAvÀ«ÃgÀ¥Àà£ÀªÀgÀÄ jmÉÊgïØ DVgÀÄªÀÅzÀjAzÀ ²ªÀªÀÄÆwðAiÀÄªÀgÀÄ 
vÀgÀ̈ ÉÃwAiÀÄ°è ¥Á É̄ÆÎArzÁÝgÉ. 

ªÀÄ¼É¤ÃgÀÄ PÉÆAiÀÄè §UÉÎ ªÀiÁ»w PÀrªÉÄ EzÉ 

ªÀÄ¼É¤ÃgÀÄ PÉÆAiÀÄè §UÉÎ ªÀiÁ»w PÀrªÉÄ EzÉ 

ªÀÄ¼É ¤Ãj£À PÉÆAiÀÄè §UÉÎ ºÉaÑ£À ªÀiÁ»w CªÀ±ÀåPÀ 

ºÉaÑ£À vÀgÀ̈ ÉÃwUÀ¼À CªÀ±ÀåPÀvÉ EzÉ 
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12. The findings of the survey in Dakshina Kannada: 

 Total number of taluks taken up for survey 5. 

 Training conducted in 5 taluks.  

 Among 5 taluks, 15 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 3 belong to Schedule Cast, 1 belong to Scheduled 
Tribe, 4 belong to Backward Class and 7 to others category. 

 In all the 15 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 5

6 th 0

7 th 3

8 th 0

9 th 1

10 th 2

11 th 0

12 th 0

Degree 4
 

 The watermen training programmes were organised by Bhageerathi and all 15 trainees / 
watermen expressed satisfaction with the organisation as well as the resource person of the 
training programme. Only 3% of the participants expressed dissatisfaction. 

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 9 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 1 expressed that there is no change before and after the training programme 
o 5 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 6 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 5 expressed good quality and effectiveness of the training 
o 4 expressed satisfaction  

 Only 3 of the participants expressed short fall in the technical information provided by the NGO 
and 1 expressed that there was no proper answer provided for the queries during the training 
programme.  
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 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
7 agreed that rainwater harvesting will help improve the water supply, 6 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 13 
expressed the concern on quality of rainwater collected and stored for long period. Only 1 felt 
that the process of rainwater harvesting may cost more money for installation. 
 

Remarks and concerns: 
 The watermen training programme initiated by SIRD has been very effective and well organised 

by the NGO.  
o The remarks and concerns expressed by watermen are listed below: 

 
F PÁAiÀÄðUÁgÀzÀ §UÉÎ E£ÀÆß ºÉaÑ£À ªÀiÁ»w CUÀvÀå«zÉ, ¤ÃgÀÄ ºÁ¼ÀÄ ªÀiÁqÀzÀAvÉ vÀqÉAiÀÄ®Ä «ÄÃlgï CUÀvÀå«zÉ, ¤ÃgÀÄ 
¤ªÀðºÀuÉUÉ ºÉaÑ£À C£ÀÄzÁ£ÀzÀ CUÀvÀå«zÉ, ¤ÃgÀÄUÀAnAiÀÄ ªÉÃvÀ£ÀªÀ£ÀÄß ¥ÀjµÀÌj À̧̈ ÉÃQzÉ. 
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13. The findings of the survey in Davangere: 

 Total number of taluks taken up for survey 6. 

 Training conducted in 6 taluks. 

 Among 6 taluks, 18 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 6 belong to Schedule Cast, 3 belong to Scheduled 
Tribe, 3 belong to Backward Class and 6 to others category. 

 In all the 18 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 2

6 th 1

7 th 3

8 th 1

9 th 1

10 th 7

11 th 0

12 th 0

Degree 1
 

 The watermen training programmes were organised by BAIF and all 18 trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme.  

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 16 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 2 expressed that there is no change before and after the training programme 
o 1 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 15 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 3 expressed good quality and effectiveness of the training 

 Only 8 of the participants expressed short fall in the technical information provided by the NGO 
and 9 expressed that there was no proper answer provided for the queries during the training 
programme. Only 8 expressed their concern for improvement in hospitality and personal touch 
during the training programme. 
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 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
Over 9 agreed that rainwater harvesting will help improve the water supply, 3 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 17 
expressed the concern on quality of rainwater collected and stored for long period. 2 felt that the 
process of rainwater harvesting may cost more money for installation. 
 

Remarks and concerns: 
 The watermen training programme initiated by SIRD has been very effective and well organised 

by the NGO.  
o The remarks and concerns expressed by watermen are listed below: 

 
¤ÃgÀÄ UÀAnzÁgÀjUÉ ¤Ãj£À À̧gÀ§gÁdÄ ºÁUÀÆ PÁAiÀÄð¤ªÀðºÀuÉAiÀÄ §UÉÎ ºÉaÑ£À vÀgÀ̈ ÉÃwAiÀÄ£ÀÄß K¥Àðr À̧ÄªÀÅzÀÄ. 

UÁæªÀÄ ¥ÀAZÁ¬ÄÛ À̧zÀ̧ ÀågÀÄ, UÁææªÀÄ À̧ÜgÀÄ ºÁUÀÆ ¤ÃgÀÄUÀAnzÁgÀjUÉ PÀÄrAiÀÄÄªÀ ¤Ãj£À ¸ÀªÀÄ¥ÀðPÀ §¼ÀPÉAiÀÄ §UÉÎ vÀgÀ̈ ÉÃw 
K¥Àðr À̧ÄªÀÅzÀÄ 

UÁæªÀÄ ¥ÀAZÁ¬ÄÛAiÀÄ°è ¸ÁªÀðd¤PÀgÀÄ w½¹gÀÄªÀAvÉ ¤ÃgÀÄUÀAnzÁgÀgÀÄ mÁåAPïUÀ¼À£ÀÄß À̧éZÀÒªÁVqÀÄwÛ®è. EªÀjUÉ ¤Ãj£À 
À̧gÀ§gÁdÄ ºÁUÀÆ PÁAiÀÄð¤ªÀðºÀuÉAiÀÄ §UÉÎ ºÉaÑ£À vÀgÀ¨ÉÃwAiÀÄ£ÀÄß K¥Àðr¸ÀÄªÀÅzÀÄ. 

¤Ãj£À ¥ÀÆgÉÊPÉ ºÁUÀÆ GvÀÛªÀÄ PÁAiÀÄð¥Á®£ÉUÉ ¤ÃgÀÄUÀAnzÁgÀjUÉ À̧ÆPÀÛ vÀgÀ̈ ÉÃw ºÁUÀÆ ªÀiÁ»wAiÀÄ£ÀÄß ¤ÃqÀÄªÀÅzÀÄ.

¤Ãj£À ¥ÀÆgÉÊPÉ ºÁUÀÆ ªÀÄ¼É¤ÃgÀÄ PÉÆAiÀÄÄè §UÉÎ ¤ÃgÀÄUÀAnzÁgÀjUÉ ¸ÀÆPÀÛ vÀgÀ̈ ÉÃw ºÁUÀÆ ªÀiÁ»wAiÀÄ£ÀÄß ¤ÃqÀÄªÀÅzÀÄ. 

¤ÃgÀÄUÀAnzÁgÀjUÉ À̧ÆPÀÛ vÀgÀ¨ÉÃw ºÁUÀÆ ªÀiÁ»wAiÀÄ£ÀÄß ¤ÃqÀÄªÀÅzÀÄ. 

¥ÉÆèÃgÉÊqï EgÀÄªÀAvÀºÀ UÁæ.¥ÀA. F À̧ªÀÄ Ȩ́åAiÀÄ£ÀÄß §UÉºÀj À̧ÄªÀAvÉ À̧ÆPÀÛ PÁAiÀiÁðUÁgÀ ºÁUÀÆ vÀgÀ¨ÉÃwAiÀÄ£ÀÄß 
¤ÃgÀÄUÀAnzÁgÀjUÉ ¤ÃqÀÄªÀÅzÀÄ. 

¤ÃgÀÄUÀAnzÁgÀjUÉ ªÀÄ¼É¤ÃgÀÄ PÉÆAiÀÄÄè ºÁUÀÆ ¤ÃgÀÄ À̧gÀ§gÁdÄ «µÀAiÀÄzÀ §UÉÎ ºÉaÑ£À vÀgÀ̈ ÉÃwAiÀÄ£ÀÄß ¤ÃqÀÄªÀÅzÀÄ. 

¥ÉÆèÃgÉÊqï EgÀÄªÀAvÀºÀ UÁæ.¥ÀA. F À̧ªÀÄ Ȩ́åAiÀÄ£ÀÄß §UÉºÀj À̧ÄªÀAvÉ À̧ÆPÀÛ PÁAiÀiÁðUÁgÀ ºÁUÀÆ vÀgÀ¨ÉÃwAiÀÄ£ÀÄß 
¤ÃgÀÄUÀAnzÁgÀjUÉ ¤ÃqÀÄªÀÅzÀÄ. 

¤ÃgÀÄUÀAnzÁgÀjUÉ ¤ÃgÀÄ ¥ÀÆgÉÊPÉ ºÁUÀÆ PÁAiÀÄð¥Á®£ÉUÉ À̧ÆPÀÛ vÀgÀ̈ ÉÃw ºÁUÀÆ ªÀiÁ»wAiÀÄ£ÀÄß ¤ÃqÀÄªÀÅzÀÄ. 

¤ÃgÀÄUÀAnzÁgÀjUÉ ¤ÃgÀÄ ¥ÀÆgÉÊPÉ ºÁUÀÆ PÁAiÀÄð¥Á®£ÉUÉ À̧ÆPÀÛ vÀgÀ̈ ÉÃw ºÁUÀÆ ªÀiÁ»wAiÀÄ£ÀÄß ¤ÃqÀÄªÀÅzÀÄ. 

ªÀÄ¼É¤ÃgÀÄ PÉÆAiÀÄÄè ºÁUÀÆ ¤ÃgÀÄ À̧gÀ§gÁdÄ ªÀåªÀ̧ ÉÛAiÀÄ GvÀÛªÀÄ PÁAiÀÄð¤ªÀðºÀuÉUÉ vÀgÀ̈ ÉÃw ºÁUÀÆ PÁAiÀiÁðUÁgÀ 
K¥Àðr À̧ÄªÀÅzÀÄ. 

UÉÆÃ«£ÀPÉÆÃ« UÁæ.¥ÀA. PÀÄgÀÄªÀ vÁAqÀzÀ°è PÀÄrAiÀÄ®Ä AiÉÆÃUÀåªÀ®èzÀ ¤ÃgÀÄ ¹UÀÄwÛgÀÄªÀÅzÀjAzÀ F À̧ªÀÄ À̧ågÉ 
§UÉºÀj À̧®Ä À̧ÆPÀÛ PÁAiÀiÁðUÁgÀ ºÁUÀÆ vÀgÀ¨ÉÃwAiÀÄ£ÀÄß ¤ÃqÀÄªÀÅzÀÄ. 

¤ÃgÀÄUÀAnzÁgÀjUÉ À̧ÆPÀÛªÁzÀ vÀgÀ̈ ÉÃw ºÁUÀÆ ªÀiÁ»w ¤ÃqÀÄªÀÅzÀÄ. 

¥ÉÆèÃgÉÊqï EgÀÄªÀAvÀºÀ UÁæ.¥ÀA. F À̧ªÀÄ Ȩ́åAiÀÄ£ÀÄß §UÉºÀj À̧ÄªÀAvÉ À̧ÆPÀÛ PÁAiÀiÁðUÁgÀ ºÁUÀÆ vÀgÀ̈ ÉÃwAiÀÄ£ÀÄß 
¤ÃqÀÄªÀÅzÀÄ. 

¥ÉÆèÃgÉÊqï À̧ªÀÄ Ȩ́å ºÁUÀÆ ¤ÃgÀÄUÀAnzÁgÀjUÉ À̧ÆPÀÛ vÀgÀ̈ ÉÃwAiÀÄ£ÀÄß ¤ÃqÀÄªÀÅzÀÄ. 
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¥ÉÆèÃgÉÊqï À̧ªÀÄ Ȩ́å ºÁUÀÆ ¤ÃgÀÄUÀAnzÁgÀjUÉ À̧ÆPÀÛ vÀgÀ̈ ÉÃwAiÀÄ£ÀÄß ¤ÃqÀÄªÀÅzÀÄ. 

¥ÉÆèÃgÉÊqï EgÀÄªÀAvÀºÀ UÁæ.¥ÀA. F ¸ÀªÀÄ Ȩ́åAiÀÄ£ÀÄß §UÉºÀj À̧ÄªÀAvÉ À̧ÆPÀÛ PÁAiÀiÁðUÁgÀ ºÁUÀÆ vÀgÀ¨ÉÃwAiÀÄ£ÀÄß 
¤ÃqÀÄªÀÅzÀÄ. 
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14. The findings of the survey in Dharwad: 

 Total number of taluks taken up for survey 5. 

 Training conducted in 5 taluks. 

 Among 5 taluks, 15 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 2 belong to Schedule Cast, 4 belong to Scheduled 
Tribe, 2 belong to Backward Class and 7 to others category. 

 In all the 15 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 3

6 th 0

7 th 4

8 th 1

9 th 0

10 th 5

11 th 0

12 th 1

Degree 0
  
 The watermen training programmes were organised by Bhageerathi and all 15 trainees / 

watermen expressed satisfaction with the organisation as well as the resource person of the 
training programme.  

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 14 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 4 expressed that there is no change before and after the training programme 
o 4 expressed difficulty in attending the problems 
o 14 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 1 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 13 expressed good quality and effectiveness of the training 
o 2 expressed satisfaction  
o 1 expressed his dissatisfaction. 

 Only 7 of the participants expressed short fall in the technical information provided by the NGO 
and 9 expressed that there was no proper answer provided for the queries during the training 
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programme. Only 9 expressed their concern for improvement in hospitality and personal touch 
during the training programme. 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
4 agreed that rainwater harvesting will help improve the water supply, 8 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 15 
expressed the concern on quality of rainwater collected and stored for long period. 9 felt that the 
process of rainwater harvesting may cost more money for installation. 
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15. The findings of the survey in Gadag: 

 Total number of taluks taken up for survey 5. 

 Training conducted in 5taluks. 

 Among 5 taluks, 15 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 1 belong to Schedule Cast, 1 belong to Scheduled 
Tribe, 5 belong to Backward Class and 8 to others category. 

 In all the 15 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 6

6 th 0

7 th 4

8 th 0

9 th 1

10 th 2

11 th 0

12 th 0

Degree 0
 

 The watermen training programmes were organised by IDF and 14 of the trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme. Only 1 of the participants expressed dissatisfaction. 

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 15 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 14 of the trained watermen revealed that they have impressed the public and brought 
awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 4 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 10 expressed good quality and effectiveness of the training 
o 1 expressed satisfaction  

 Only 14 of the participants expressed short fall in the technical information provided by the 
NGO and 3 expressed that there was no proper answer provided for the queries during the 
training programme. Only 1 expressed his concern for improvement in hospitality and personal 
touch during the training programme. 



Evaluation of watermen training programme of SIRD – RDPR, report 2013 – KSCST, IISc., Bangalore   47 
 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
10 agreed that rainwater harvesting will help improve the water supply, 8 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 14 
expressed the concern on quality of rainwater collected and stored for long period. 3 felt that the 
process of rainwater harvesting may cost more money for installation. 
 

Remarks and concerns: 
 The watermen training programme initiated by SIRD has been very effective and well organised 

by the NGO.  
o The remarks and concerns expressed by watermen are listed below: 

 
¤Ãj£À UÀÄtªÀÄlÖªÀ£ÀÄß w½¹PÉÆqÀÄªÀÅzÀÄ, MAzÀÄ CxÀªÁ JgÀqÀÄ wAUÀ½UÉÆAzÀÄ À̧® vÀgÀ̈ ÉÃw ¤ÃqÀÄªÀÅzÀÄ, ¤ÃgÀÄ 
¸ÀgÀ§gÁdÄ ªÀiÁqÀÄªÁUÀ ¤ÃgÀÄ ¥ÉÆÃ¯ÁUÀÄªÀÅzÀ£ÀÄß ºÉÃUÉ ¤AiÀÄAwæ̧ À̈ ÉÃPÀÄ J£ÀÄßªÀÅzÀgÀ §UÉÎ w½¹PÉÆqÀÄªÀÅzÀÄ, ªÀÄ¼É 
¤Ãj£ÀÄß ºÉÃUÉ À̧AUÀæºÀ ªÀiÁqÀ É̈ÃPÀÄ J£ÀÄßªÀÅzÀgÀ §UÉÎ w½¹PÉÆqÀ̈ ÉÃPÀÄ, ¥ÀA¥ÀÄ ZÁ®£É ªÀiÁqÀÄªÁUÀ UÀªÀÄ¤ À̧̈ ÉÃPÁzÀ 
CA±ÀUÀ¼À §UÉÎ ºÉaÑ£À vÀgÀ̈ ÉÃw ¤ÃqÀÄªÀÅzÀÄ   

±ÀÄzÀÞ ¤Ãj£À WÀlPÀUÀ¼À£ÀÄß £ÀqȨ́ ÀÄªÀ ºÁUÀÆ j¥ÉÃj ªÀiÁqÀÄªÀ vÀgÀ¨ÉÃw ¤ÃqÀÄªÀÅzÀÄ  

DgÀÄ wAUÀ½UÉÆAzÀÄ À̧® vÀgÀ̈ ÉÃwAiÀÄ£ÀÄß ¤ÃqÀÄªÀÅzÀÄ, PÉÊ¥ÀA¥ÀÄ j¥ÉÃj ªÀiÁqÀÄªÀÅzÀ£ÀÄß w½¹PÉÆqÀÄªÀÅzÀÄ   

PÉÊ¥ÀA¥ÀÄ j¥ÉÃj ªÀiÁqÀÄªÀ vÀgÀ̈ ÉÃwAiÀÄ£ÀÄß ¤ÃqÀÄªÀÅzÀÄ  

6 wAUÀ½UÉÆAzÀÄ À̧® vÀgÀ̈ ÉÃwAiÀÄ£ÀÄß ¤ÃqÀÄªÀÅzÀÄ 

ºÉaÑ£À vÀgÀ̈ ÉÃw ¤ÃqÀ̈ ÉÃPÀÄ  

PÀÄrAiÀÄÄªÀ ¤Ãj£À §UÉÎ ºÉaÑ£À ªÀiÁ»wAiÀÄ£ÀÄß MzÀV¸À̈ ÉÃPÀÄ  

PÉÊ¥ÀA¥ÀÄUÀ¼À£ÀÄß j¥ÉÃj ªÀiÁqÀÄªÀ vÀgÀ¨ÉÃw ¤ÃqÀÄªÀÅzÀÄ, G¥ÀPÀgÀtUÀ¼À §UÉÎ ¸ÀjAiÀiÁzÀ ªÀiÁ»w w½¹ PÉÆqÀÄªÀÅzÀÄ  

¤ÃgÀÄ ©qÀÄªÀ G¥ÀPÀgÀtUÀ¼À §UÉÎ ºÉaÑ£À vÀgÀ¨ÉÃw ¤ÃqÀÄªÀÅzÀÄ  

6 wAUÀ½UÉÆAzÀÄ À̧®Ä vÀgÀ̈ ÉÃw ¤ÃqÀÄªÀÅzÀÄ, ¥ÀA¥À̧ Émï j¥ÉÃj ªÀiÁqÀÄªÀÅzÀ£ÀÄß w½ À̧ÄªÀÅzÀÄ  

6 wAUÀ½UÉÆAzÀÄ À̧®Ä vÀgÀ̈ ÉÃw ¤ÃqÀÄªÀÅzÀÄ, ¥ÀA¥À̧ Émï j¥ÉÃj ªÀiÁqÀÄªÀÅzÀ£ÀÄß w½ À̧ÄªÀÅzÀÄ  

¥Àæw ªÀµÀð vÀgÀ¨ÉÃw ¤ÃqÀÄªÀÅzÀÄ, vÀgÀ¨ÉÃwAiÀÄ°è vÁAwæPÀ ±À§ÝUÀ¼À£ÀÄß w½¸ÀÄªÀÅzÀÄ  

¤ÃgÀÄ ±ÀÄ¢ÝÃPÀgÀt AiÀÄAvÀæªÀÅ ¸ÀjAiÀiÁV PÉ®¸À ªÀiÁqÀÄwÛ®è.  zÉÆqÀÎ AiÀÄAvÀæ ¤ÃrzÀgÉ GvÀÛªÀÄ 
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16. The findings of the survey in Gulbarga: 

 Total number of taluks taken up for survey 7. 

 Training conducted in 7 taluks. 

 Among 7 taluks, 22 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 5 belong to Schedule Cast, 2 belong to Scheduled 
Tribe, 11 belong to Backward Class and 4 to others category. 

 In all the 22 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 

5 th 3

6 th 3

7 th 3

8 th 3

9 th 3

10 th 3

11 th 3

12 th 3

Degree 3
 

 The watermen training programmes were organised by Myrada and 20 of the trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme. Only 1 of the participants expressed dissatisfaction. 

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 15 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 5 expressed that there is no change before and after the training programme 
o 1 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 9 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 10 expressed good quality and effectiveness of the training 
o 2 expressed satisfaction  

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
6 agreed that rainwater harvesting will help improve the water supply, 7 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 21 
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expressed the concern on quality of rainwater collected and stored for long period. 3 felt that the 
process of rainwater harvesting may cost more money for installation. 
 

Remarks and concerns: 
 The watermen training programme initiated by SIRD has been very effective and well organised 

by the NGO.  
o The remarks and concerns expressed by watermen are listed below: 

 
s̈ÁgÀvÀ ¤ªÀiÁðt ¤UàªÀÄ vÀAiÀiÁj¹zÀ ¨Á«AiÀÄ£ÀÄß ºÁ¼ÀÄ ªÀÄtÄÚ vÀÄA©zÉ.  ºÁ¼ÀÄ ªÀÄtÄÚ vÉUÉ¹zÀgÉ JgÀqÀÄ ªÀÄÆgÀÄ 

UÁæªÀÄUÀ½UÉ ¤ÃgÀÄ §¼À̧ ÀºÀÄzÀÄ. 

vÀgÀ¨ÉÃw PÁAiÀÄðªÀ£ÀÄß £ÀqÉ¸À¨ÉÃPÀÄ.  ¸ÀjAiÀiÁV ¸ÀA§¼À PÉÆqÀÄwÛ®è. ¥ÉÊ¥ÀÄUÀ¼À£ÀÄß À̧jAiÀiÁzÀ À̧ªÀÄAiÀÄPÉÌ PÉÆqÀÄªÀÅ¢®è.  

«zÀÄåvï PÀrvÀ eÁ¹Û EgÀÄªÀÅzÀjAzÀ CzÀ£ÀÄß ¤ÃgÀÄ ¸ÀgÀ§gÁdÄ ªÀiÁqÀ®Ä vÉÆAzÀgÉAiÀiÁUÀÄvÀÛzÉ. 

ªÀÄ¼É ¤ÃgÀ£ÀÄß À̧AUÀæ» À̧®Ä UÁææªÀÄ À̧ÜjUÉ §AiÀÄ®Ä vÀgÀ¨ÉÃw ºÀ«ÄäPÉÆ¼Àî¨ÉÃPÀÄ 

ªÀÉÃvÀ£À À̧jAiÀiÁzÀ À̧ªÀÄAiÀÄzÀ°è DUÀÄªÀÅ¢®è, ªÉÃvÀ£ÀªÀ£ÀÄß ºÉaŅ̃ À̈ ÉÃPÀÄ. 

UÁæªÀÄzÀ°è MAzÀÄ ¤Ãj£À mÁåAPÀ¬Ä®è, mÁåAPÀ PÀnÖ À̧̈ ÉÃPÀÄ ªÀÄvÀÄÛ ¤ÃgÀÄ ±ÀÄ¢ÞPÀj À̧ÄªÀ AiÀÄAvÀæ PÀÆr À̧̈ ÉÃPÀÄ. 

£ÀªÀÄä UÁæªÀÄUÀ¼À°è ¤Ãj£À ¸ÀªÀÄ Ȩ́åUÀ½zÀÄÝ, E£ÀÄß ºÉZÀÄÑ ºÁåAqÀ ¥ÀA¥À, PÉÆÃ¼ÀªÉUÀ¼ÀÄ CªÀ±ÀåPÀvÉ EªÉ. 

PÉgÉ ¤ÃgÀ£ÀÄß UáæªÀÄUÀ½UÉ ¤ÃgÀÄ À̧gÀ§gÁdÄ    ªÀiÁqÀÄwÛzÀÄÝ, ¤ÃgÀ£ÀÄß ±ÀÄ¢ÞPÀj¸ÀÄªÀ AiÀÄAvÀæªÀ£ÀÄß C¼ªÀÀÀr À̧ÄªÀÅzÀÄ 
CªÀ±ÀåPÀªÁVzÉ. 

MAzÀÄ ºÉÆ À̧ mÁåAPÀ PÀnÖ À̧̈ ÉÃPÀÄ. ¤Ãj£À°è ¥ÉÆègÉÃqÀ CA±À eÁ¹Û EzÀÄÝzÀjAzÀ MAzÀÄ ±À¢ÝPÀgÀt AiÀÄAvÀæªÀ£ÀÄß 
C¼ÀªÀr À̧̈ ÉÃPÀÄ. 

À̧jAiÀiÁV ¸ÀA§¼À ¤ÃqÀÄwÛ®è, ªÉÄÃ°£À C¢üPÁjUÀ¼ÀÄ zÀ̈ Áâ½PÉ, 2 ªÀµÀðUÀ½AzÀ À̧A§¼À ¤Ãr®è ºÁUÀÆ ±ÀÄ¢ÞPÀgÀt 
AiÀÄAvÀæ ¤ÃrzÀgÉ GvÀÛªÀÄ. 

UÁæ«Ät ¥ÀæzÉÃ±ÀzÀ d£ÀjUÉ vÉÆAzÀgÉ DUÀzÀAvÉ ºÉaÑ£À PÁ¼Àf ªÀ» À̧ÄªÀÅzÀÄ ªÀÄvÀÄÛ ¹§âA¢UÀ¼À ªÉÃvÀ£À wAUÀ¼À ¤ÃqÀÄªÀAvÉ 
DUÀ̈ ÉÃPÀÄ. 

ªÀÉÃvÀ£À ºÉaÑ À̧̈ ÉÃPÀÄ, C¢üPÁjUÀ¼À zÀ̈ Áâ½PÉ EzÀÄÝ ªÀÄvÀÄÛ «zÀÄåvÀ À̧A¥ÀPÀð PÀrªÉÄ EgÀÄªÀzÀjAzÀ CzÀ£ÀÄß ºÉaÑ¸À¨ÉÃPÀÄ. 

±Á§Æ¢Ý£À vÀA/ C«ÄgÀÆzÀÆÝ¢Ý£ï ¥ÀgÀªÁV £ÀAzÀPÀÄªÀiÁgÀ ºÁdgÁVgÀÄvÁÛgÉ. 

ªÉÃvÀ£À ºÉaÑ À̧ÄªÀÅzÀÄ ºÁUÀÆ ¥Àæw wAUÀ¼ÀÄ PÉÆqÀ̈ ÉÃPÁV «£Àaw 

ªÀÄ¼É ¤ÃgÀÄ À̧AUÀæ» À̧®Ä d£ÀjUÉ ªÀiÁ»w MzÀV¸ÀÄªÀ vÀgÀªÉÃw ºÁUÀÆ PÁAiÀiÁðUÁgÀ ºÀ«ÄäPÉÆAqÀgÉ GvÀÛªÀÄ 
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17. The findings of the survey in Hassan: 

 Total number of taluks taken up for survey 8. 

 Training conducted in 8 taluks. 

 Among 8 taluks, 25 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 6 belong to Schedule Cast, 10 belong to Backward 
Class and 9 to others category. 

 In all the 25 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages.  

 Educational background of the trained watermen is as follows: 

5 th 0

6 th 0

7 th 4

8 th 3

9 th 12

10 th 3

11 th 0

12 th 1

Degree 1
 

 The watermen training programmes were organised by BAIF and 21 of the trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme.  

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 21 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 21 of the trained watermen revealed that they have impressed the public and brought 
awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 21 expressed good quality and effectiveness of the training 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
9 agreed that rainwater harvesting will help improve the water supply, , 21 expressed the concern 
on quality of rainwater collected and stored for long period.  
 
 
 
 
 



Evaluation of watermen training programme of SIRD – RDPR, report 2013 – KSCST, IISc., Bangalore   51 
 

Remarks and concerns: 
 The watermen training programme initiated by SIRD has been very effective and well organised 

by the NGO.  
o The remarks and concerns expressed by watermen are listed below: 

 
Training was given for week and test was conducted for two days 
There are no pump houses (building). They are installed (starter) in open place ( End to Bore well) 
Training to be given at Gram Panchayat level, so that all the watermen of that Gram Panchayat can 
Attend 
After attending training at Lakkihalli, they know plumbing works 
Seven days training at Kogilamane Gram Panchayat (Questionnaire was given for testing) 
This person is from Malnad area. Does not know about Q. No. 33 
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18. The findings of the survey in Haveri: 

 Total number of taluks taken up for survey 7. 

 Training conducted in 7 taluks. 

 Among 7 taluks, 21 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 8 belong to Schedule Cast, 3 belong to Scheduled 
Tribe, 1 belong to Backward Class and 9 to others category. 

 In all the 21 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 1

6 th 0

7 th 4

8 th 0

9 th 1

10 th 4

11 th 0

12 th 1

Degree 0
 

 The watermen training programmes were organised by IDF and all 21 trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme.  

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 5 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 15 expressed that there is no change before and after the training programme 
o 5 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 7 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 13 expressed good quality and effectiveness of the training 
o 1 expressed satisfaction  

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
2 agreed that rainwater harvesting will help improve the water supply, 20 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 21 
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expressed the concern on quality of rainwater collected and stored for long period. 20 felt that 
the process of rainwater harvesting may cost more money for installation. 

 
Remarks and concerns: 

 The watermen training programme initiated by SIRD has been very effective and well organised 
by the NGO.  

o The remarks and concerns expressed by watermen are listed below: 
 

Here No Problems But Requires One Overhead Tank  

Here, due to over population taps connection problem 

This GP Requires 1 Overhead Tank and no other problems 

This GP Requires 1 more Borwell and 1 Overhead Tank and no other problems 

Little amount of Fluoride  problem in this Gram Panchayat Area 

 This GP facing More Fluoride content problem in Drinking Water 

Little Amount of Fluoride content in this GP area and Current problem 

Little Amount of Fluoride content in this GP area and no other problems 

Little Amount of Fluoride content in this GP area and required 1 overhead tank 
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19. The findings of the survey in Kodagu: 

 Total number of taluks taken up for survey 3. 

 Training conducted in 3 taluks. 

 Among 3 taluks, 9 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 1 belong to Schedule Cast, 3 belong to Backward 
Class and 4 to others category. 

 In all the 9 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 1

6 th 0

7 th 1

8 th 0

9 th 1

10 th 4

11 th 0

12 th 1

Degree 1
 

 The watermen training programmes were organised by Bhageerathi and all 9 trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme.  

 The impact on the performance of the watermen after the training programme revealed, all the 9 
participants agreed that there is a remarkable improvement in managing water supply. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed, all 9 trainees expressed excellence in effectiveness and organisation of the training 
programme. 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
All the 9 trainees expressed the concern on quality of rainwater collected and stored for long 
period.  
 

Remarks and concerns: 
 The watermen training programme initiated by SIRD has been very effective and well organised 

by the NGO.  
o The remarks and concerns expressed by watermen are listed below: 

 
E°è MAzÀÄ vÉgÉzÀ ¨Á«¬ÄzÀÄÝ CzÀgÀzÀ°è d£ÀjUÉ ¤ÃgÀÄ À̧gÀ§gÁdÄ ªÀiÁrzÀgÉ ¸ÁPÁUÀÄªÀÅ¢®è. zÀAiÀÄ«lÄÖ vÁªÀÅUÀ¼ÀÄ 
¥Àj²Ã°¹ E£ÉÆßAzÀÄ vÉgÉzÀ ¨Á«AiÀÄ£ÀÄß PÉÆr¹ ¤ÃgÀÄ À̧gÀ§gÁdÄ ªÀiÁqÀ®Ä C£ÀÄªÀÅªÀiÁr PÉÆqÀ̈ ÉÃPÉAzÀÄ F ªÀÄÆ®PÀ 
PÉÃ½PÉÆ¼ÀÄîvÉÛÃ£É. 
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20. The findings of the survey in Kolar: 

 Total number of taluks taken up for survey 5. 

 Training conducted in 5 taluks. 

 Among 5 taluks, 15 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 3 belong to Schedule Cast, 2 belong to Backward 
Class and 9 to others category. 

 In all the 15 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 0

6 th 1

7 th 6

8 th 0

9 th 1

10 th 4

11 th 0

12 th 1

Degree 0
 

 The watermen training programmes were organised by Spurthy and all 15 trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme.  

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 12 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 1 expressed that there is no change before and after the training programme 
o 1 expressed difficulty in attending the problems 
o 1 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 8 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 5 expressed good quality and effectiveness of the training 
o 2 expressed satisfaction  

 Only 1 expressed his concern for improvement in hospitality and personal touch during the 
training programme. 
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 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
8 agreed that rainwater harvesting will help improve the water supply, 11 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 15 
expressed the concern on quality of rainwater collected and stored for long period. 7 felt that the 
process of rainwater harvesting may cost more money for installation. 
 

Remarks and concerns: 
 The watermen training programme initiated by SIRD has been very effective and well organised 

by the NGO.  
o The remarks and concerns expressed by watermen are listed below: 

 
Current Problem & we need one Transformer line 
More help from public and there is political involvement to supply water to public 
Provide new Borewell 
Casing Pipe damaged  
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21. The findings of the survey in Koppal: 

 Total number of taluks taken up for survey 4. 

 Training conducted in 4 taluks. 

 Among 4 taluks, 12 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 1 belong to Schedule Cast, 3 belong to Scheduled 
Tribe, 2 belong to Backward Class and 6 to others category. 

 In all the 12 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 1

6 th 0

7 th 3

8 th 0

9 th 3

10 th 2

11 th 0

12 th 0

Degree 0
 

 The watermen training programmes were organised by IDF and 9 of the trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme. Only 2 of the participants expressed dissatisfaction. 

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 10 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 2 expressed that there is no change before and after the training programme 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 5 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 6 expressed good quality and effectiveness of the training 
o 1 expressed satisfaction  

 Only 3 of the participants expressed short fall in the technical information provided by the NGO 
and 4 expressed that there was no proper answer provided for the queries during the training 
programme. Only 2 expressed their concern for improvement in hospitality and personal touch 
during the training programme. 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
1 agreed that rainwater harvesting will help improve the water supply, 4 expressed that the 
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rainwater harvesting interventions will improve the ground water availability in bore wells, 11 
expressed the concern on quality of rainwater collected and stored for long period. 1 felt that the 
process of rainwater harvesting may cost more money for installation. 

 
Remarks and concerns: 

 The watermen training programme initiated by SIRD has been very effective and well organised 
by the NGO.  

o The remarks and concerns expressed by watermen are listed below: 
 
ತರಬೇತಿಯಲಲ್ ನೀರಿನ ಗುಣಮಟಟ್ದ ಬಗೆಗ್ ಪಾರ್Ŵೕಗಿಕವಾ ತೋರಿಸಬೇಕಿತುತ್ 
ತರಬೇತಿಯಲಲ್ ನೀರಿನ ಗುಣಮಟಟ್ದ ಬಗೆಗ್ ಪಾರ್Ŵೕಗಿಕವಾ ತೋರಿಸಬೇಕಿತುತ್ 
ತರಬೇತಿಯĹಲ್ ಇನುನ್ ಹೆಚಿಚ್ನ ಮಾĿತಿ ನೀಡಬೇಕಿತುತ್ 
ನೀರಿನĹಲ್ įಲ್ೕರೈಡ್ ಅಂಶ ಹೆಚಚ್ಳವಾಗಿದುದ್ ಅದರ ಬಗೆಗ್ ಹೆಚಿಚ್ನ ಮಾĿತಿ ಬೇಕಾಗಿರುತತ್ದೆ 
ಸರಳ ಭಾಶೆಯĹಲ್ ತರಬೇತಿ ನೀಡುವದು ಅವಶಯ್Ļರುತತ್ದೆ 
ಮಳೆ ನೀರು ಕೋಯುಲ್ ಬಗೆಗ್ ಹೆಚಿಚ್ನ ಮಾĿತಿ ಹಾಗೂ įಲ್ೕರೈಡ್ ಅಂಶದ ಬಗೆಗ್ ಮಾĿತಿ ಅವಶಯ್Ļರುತತ್ದೆ 
À̧A§¼À ºÉaÑUÉ ªÀiÁqÀ̈ ÉÃPÀÄ ªÀÄvÀÄÛ G¥ÀPÀgÀtUÀ¼À ºÉaÑ£À ªÀiÁ»w ¤ÃqÀ̈ ÉÃPÀÄ. 

G¥ÀPÀgÀtUÀ¼À §UÉÎ E£ÀÆß ºÉaÑ£À ªÀiÁ»w PÉÆqÀ̈ ÉÃQÌvÀÄÛ. 

UÁæªÀÄ ¥ÀAZÁAiÀÄvÀ£À°è CAvÀðd® ªÀÄlÖPÀrªÉÄAiÀiÁVgÀÄvÀÛzÉ. ªÀÄ¼É ¤ÃgÀÄ PÀÆAiÀÄÄèªÀiÁqÀ̈ ÉÃPÁVzÉ. 

vÀgÀ¨ÉÃwAiÀÄ°è PÉÆlÖ ªÀiÁ»w CxÀðªÁV®è ªÀÄvÉÛ vÀgÀ̈ ÉÃw PÉÆqÀ̈ ÉÃPÉAzÀÄ PÉÃ¼ÀÄvÉÛ£É 

E£ÀÄßºÉaÑ£À vÀgÀ̈ ÉÃw CªÀ±ÀåPÀªÁVgÀÄvÀÛzÉ 
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22. The findings of the survey in Mandya: 

 Total number of taluks taken up for survey 7. 

 Training conducted in 7 taluks. 

 Among 7taluks, 22 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 6 belong to Schedule Cast, 1 belong to Scheduled 
Tribe, 3 belong to Backward Class and 12 to others category. 

 In all the 22 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 2

6 th 0

7 th 3

8 th 0

9 th 0

10 th 11

11 th 0

12 th 2

Degree 0
 

 The watermen training programmes were organised by Vikasana and all 22 trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme. 

 The impact on the performance of the watermen after the training programme revealed, all the 22 
participants agreed that there is a remarkable improvement in managing water supply.  

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 16 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 6 expressed good quality and effectiveness of the training 

 Only 3 of the participants expressed short fall in the technical information provided by the NGO. 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
16 agreed that rainwater harvesting will help improve the water supply, 20 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 22 
expressed the concern on quality of rainwater collected and stored for long period. 5 felt that the 
process of rainwater harvesting may cost more money for installation. 
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Remarks and concerns: 
 The watermen training programme initiated by SIRD has been very effective and well organised 

by the NGO.  
o The remarks and concerns expressed by watermen are listed below: 

 
¤Ãj£À ¸ÉÆÃjPÉAiÀiÁzÀ°è j¥ÉÃj £ÁªÉÃ ªÀiÁqÀÄvÉÛÃªÉ. 2. ªÀÄ¼É ¤ÃgÀÄ PÀÆAiÀÄÄè C¼ÀªÀr¹zÀÝgÀÄ CzÀgÀ §¼ÀPÉ DUÀÄwÛ®è. 3. 
GvÀÛªÀÄ UÀÄtªÀÄlÖzÀ ¥ÉÊ¥ï UÀ¼À£ÀÄß ¤ÃqÀÄwÛ®è. 

d£À̧ À0SÉåAiÀÄ DzsÁgÀzÀ ªÉÄÃ É̄ ¤Ãj£À MvÀÛqÀ ºÉZÀÄÑ ºÁUÀÆ «zÀÄåvï À̧ªÀÄ Ȩ́å, ¤ÃgÀ£ÀÄß ¥ÉÆÃ®Ä ªÀiÁqÀ̈ ÁgÀzÀÄ ºÁUÀÆ 
¤AiÀÄ0vÀætzÀ°ègÀ̈ ÉÃPÀÄ. mÉ¹Ö0Uï UÉ ªÀÄ0qÀåPÉÌ ºÉÆÃUÀ̈ ÉÃPÀÄ. 

ªÉÇÃ É̄ÖÃeï vÉÆ0zÀgÉ ªÀÄÄ0ZÉ EzÀÄÝ EªÁUÀ CzÀÄ §UÉºÀj¢zÉ 

¨Á«UÀ¼À°è ¤Ãj£À vÉÆ0zÀg 

¥À0¥ï Ȩ́mï PÉÆoÀrAiÀÄÄ GvÀÛªÀÄ ¹ÜwAiÀÄ°è®è CzÀ£ÀÄß À̧j¥Àr À̧̈ ÉÃPÀÄ. 
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23. The findings of the survey in Mysore: 

 Total number of taluks taken up for survey 7. 

 Training conducted in 7 taluks. 

 Among 7 taluks, 21 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 4 belong to Schedule Cast, 2 belong to Scheduled 
Tribe, 10 belong to Backward Class and 5 to others category. 

 In all the 21 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 2

6 th 0

7 th 8

8 th 0

9 th 0

10 th 9

11 th 0

12 th 2

Degree 0
 

 The watermen training programmes were organised by Myrada and 21 of the trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme. Only 2 of the participants expressed dissatisfaction. 

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 21 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 1 expressed that there is no change before and after the training programme 
o 1 expressed difficulty in attending the problems 
o 1 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 7 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 10 expressed good quality and effectiveness of the training 
o 6 expressed satisfaction  
o Only 1 expressed dissatisfaction. 

 Only 1 of the participants expressed short fall in the technical information provided by the NGO 
and 1 expressed that there was no proper answer provided for the queries during the training 
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programme. Only 1 expressed his concern for improvement in hospitality and personal touch 
during the training programme. 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
1 agreed that rainwater harvesting will help improve the water supply, 20 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 21 
expressed the concern on quality of rainwater collected and stored for long period. 11 felt that 
the process of rainwater harvesting may cost more money for installation. 
 

Remarks and concerns: 
 The watermen training programme initiated by SIRD has been very effective and well organised 

by the NGO.  
o The remarks and concerns expressed by watermen are listed below: 

 
Installations of water meters to every house will help in controlling usage of drinking water. 
These type of trainings are needed 
Interested In Learning Mechanical Work 
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24. The findings of the survey in Raichur: 

 Total number of taluks taken up for survey 5. 

 Training conducted in 5 taluks. 

 Among 5 taluks, 15 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 1 belong to Schedule Cast, 4 belong to Scheduled 
Tribe, 3 belong to Backward Class and 6 to others category. 

 In all the 15 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 4

6 th 0

7 th 4

8 th 0

9 th 2

10 th 1

11 th 0

12 th 1

Degree 1
 

 The watermen training programmes were organised by Myrada and all the 15 trainees / 
watermen expressed satisfaction with the organisation as well as the resource person of the 
training programme.  

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 13 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 3 expressed that there is no change before and after the training programme 
o 1 expressed difficulty in attending the problems 
o 1 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 4 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 12 expressed good quality and effectiveness of the training 
o 1 expressed satisfaction  
o Only 1 expressed dissatisfaction. 

 Only 2 of the participants expressed short fall in the technical information provided by the NGO 
and 1 expressed that there was no proper answer provided for the queries during the training 
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programme. Only 1 expressed their concern for improvement in hospitality and personal touch 
during the training programme. 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
4 agreed that rainwater harvesting will help improve the water supply, 7 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 15 
expressed the concern on quality of rainwater collected and stored for long period. 9 felt that the 
process of rainwater harvesting may cost more money for installation. 
 

Remarks and concerns: 
 The watermen training programme initiated by SIRD has been very effective and well organised 

by the NGO.  
o The remarks and concerns expressed by watermen are listed below: 

 
Require more Training on Water Purification 
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25. The findings of the survey in Ramanagara: 

 Total number of taluks taken up for survey 4. 

 Training conducted in 4 taluks. 

 Among 4 taluks, 12 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 2 belong to Schedule Cast, 1 belong to Backward 
Class and 9 to others category. 

 In all the 12 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 0

6 th 0

7 th 1

8 th 0

9 th 0

10 th 4

11 th 0

12 th 0

Degree 2
 

 The watermen training programmes were organised by Vikasana and 11 of the trainees / 
watermen expressed satisfaction with the organisation as well as the resource person of the 
training programme. Only 1 of the participants expressed dissatisfaction. 

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 3 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 2 expressed difficulty in attending the problems 
o 7 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 4 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 6 expressed good quality and effectiveness of the training 
o 2 expressed satisfaction  

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
4 agreed that rainwater harvesting will help improve the water supply, 7 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 9 



Evaluation of watermen training programme of SIRD – RDPR, report 2013 – KSCST, IISc., Bangalore   66 
 

expressed the concern on quality of rainwater collected and stored for long period. 1 felt that the 
process of rainwater harvesting may cost more money for installation. 
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26. The findings of the survey in Shimoga: 

 Total number of taluks taken up for survey 7. 

 Training conducted in 7 taluks. 

 Among 7 taluks, 21 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 4 belong to Schedule Cast, 3 belong to Scheduled 
Tribe, 3 belong to Backward Class and 11 to others category. 

 In all the 21 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 3

6 th 0

7 th 5

8 th 2

9 th 0

10 th 8

11 th 0

12 th 1

Degree 2
 

 The watermen training programmes were organised by BAIF and 18 of the trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme. Only 2 of the participants expressed dissatisfaction. 

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 12 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 5 expressed that there is no change before and after the training programme 
o 3 expressed difficulty in attending the problems 
o 12 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 6 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 7 expressed good quality and effectiveness of the training 
o 8 expressed satisfaction  

 Only 3 of the participants expressed short fall in the technical information provided by the NGO 
and 2 expressed that there was no proper answer provided for the queries during the training 
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programme. Only 1 expressed his concern for improvement in hospitality and personal touch 
during the training programme. 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
6 agreed that rainwater harvesting will help improve the water supply, 8 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 20 
expressed the concern on quality of rainwater collected and stored for long period. 8 felt that the 
process of rainwater harvesting may cost more money for installation. 
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27. The findings of the survey in Tumkur: 

 Total number of taluks taken up for survey 9 out of 10. 

 Training conducted in 9 taluks and in the following taluk, the training has not been conducted by 
any NGO: 

 Tumkur district – Pavagada 
 Among 9 taluks, 27 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 5 belong to Scheduled Tribe, 10 belong to 
Backward Class and 12 to others category. 

 In all the 27 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 2

6 th 0

7 th 9

8 th 0

9 th 0

10 th 12

11 th 0

12 th 4

Degree 0
 

 The watermen training programmes were organised by BAIF and all 27 trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme.  

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 18 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 1 expressed that there is no change before and after the training programme 
o 8 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 17 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 7 expressed good quality and effectiveness of the training 
o 3 expressed satisfaction  

 Only 2 of the participants expressed short fall in the technical information provided by the NGO. 
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 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
4 agreed that rainwater harvesting will help improve the water supply, 22 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 25 
expressed the concern on quality of rainwater collected and stored for long period. 10 felt that 
the process of rainwater harvesting may cost more money for installation. 

 
Remarks and concerns: 

 The watermen training programme initiated by SIRD has been very effective and well organised 
by the NGO.  

o The remarks and concerns expressed by watermen are listed below: 
 
Need more training. Need information about Meter  
 
 
 



Evaluation of watermen training programme of SIRD – RDPR, report 2013 – KSCST, IISc., Bangalore   71 
 

28. The findings of the survey in Udupi: 

 Total number of taluks taken up for survey 3. 

 Training conducted in 3 taluks. 

 Among 3 taluks, 9 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 2 belong to Schedule Cast, 1 belong to Scheduled 
Tribe, 2 belong to Backward Class and 4 to others category. 

 In all the 9 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 1

6 th 0

7 th 1

8 th 0

9 th 1

10 th 4

11 th 0

12 th 2

Degree 0
 

 The watermen training programmes were organised by Bhageerathi and all 9 trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme.  

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 7 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 1  expressed that there is no change before and after the training programme 
o 1 of the trained watermen revealed he has impressed the public and brought awareness 

among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 2 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 7 expressed good quality and effectiveness of the training 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
3 agreed that rainwater harvesting will help improve the water supply, 46%5 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 8 
expressed the concern on quality of rainwater collected and stored for long period.  
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29. The findings of the survey in Uttara Kannada: 

 Total number of taluks taken up for survey 11. 

 Training conducted in 11 taluks. 

 Among 11 taluks, 33 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 8 belong to Schedule Cast, 2 belong to Scheduled 
Tribe, and 23 to others category. 

 In all the 33 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 7

6 th 0

7 th 9

8 th 0

9 th 2

10 th 8

11 th 0

12 th 3

Degree 1
 

 The watermen training programmes were organised by AIILSG and all 33 trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme.  

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 33 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 7 expressed that there is no change before and after the training programme 
o 3 expressed difficulty in attending the problems 
o 32 of the trained watermen revealed that they have impressed the public and brought 

awareness among the public in the villages on effective water supply system. 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 23 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 10 expressed good quality and effectiveness of the training 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
17 agreed that rainwater harvesting will help improve the water supply, 28 expressed that the 



Evaluation of watermen training programme of SIRD – RDPR, report 2013 – KSCST, IISc., Bangalore   73 
 

rainwater harvesting interventions will improve the ground water availability in bore wells, 33 
expressed the concern on quality of rainwater collected and stored for long period. 
 

Remarks and concerns: 
 The watermen training programme initiated by SIRD has been very effective and well organised 

by the NGO.  
o The remarks and concerns expressed by watermen are listed below: 

 
Extra training needed as some of  them are newly appointed 
Wants to have refresher training every year 
If refresher training provided then ready to attend 

If refresher training provided with new technological inputs then ready to attend, wants to have 
security in job. 

Presently working as electrician in GP. Water supply work is done by the village water committee 
under different schemes, repairs being carried out by me. 

Repair kit and water testing kit required 
If refresher training provided then ready to attend 
If refresher training provided then ready to attend. Honorarium may be converted in to salary 
component. 
Promoted as Bill collector, New waterman appointed he need training, Each village should have 
separate water man, payments should be proper.  

He is owner of well hence assigned the task, Ready to take higher responsibility. 
Water supply problems solved and services improved. 
One time water supply as water yield is less 
Since has to cover 4 villages’ needs a bicycle to move around. Presently one time water supply 
possible. 
 Training to be provided  for all the water man 
As most of the habitants villagers attached pump to the tap water supply stopped. 
If refresher training provided then ready to attend 
New inputs are welcome 
Wants to change Honorarium as salary component 
Wants increase in the honorarium. Wants to be a salaried employee. 
Jari water supply scheme, No pump 
Honorarium is less wants to protest against the same 
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30. The findings of the survey in Yadgiri: 

 Total number of taluks taken up for survey 2. 

 Training conducted in 2 taluks and in the following taluk, the training has not been conducted by 
any NGO: 

 Yadgir district - Surpur 
 Among 2 taluks, 6 villages were visited and data collected as per the designed questionnaire. 

 Among the watermen who have been trained, 4 belong to Schedule Cast, 1 belong to Scheduled 
Tribe, and 1 belong to Backward Class. 

 In all the 6 villages, the participants were Men as trained watermen and there were no Women 
selected and trained in any of the villages. 

 Educational background of the trained watermen is as follows: 
 

5 th 1

6 th 0

7 th 1

8 th 0

9 th 0

10 th 3

11 th 0

12 th 1

Degree 0
 

 The watermen training programmes were organised by Myrada and all 6 trainees / watermen 
expressed satisfaction with the organisation as well as the resource person of the training 
programme.  

 The impact on the performance of the watermen after the training programme revealed the 
following:  

o 4 of the participants agreed that there is a remarkable improvement in managing water 
supply  

o 2 expressed that there is no change before and after the training programme 

 Views of the watermen with respect to the content of the training and the practical exposure 
revealed the following: 

o 1 of the trainees expressed excellence in effectiveness and organisation of the training 
programme 

o 5 expressed good quality and effectiveness of the training 

 The impact of Rainwater Harvesting and its usefulness for improving water supply was enquired. 
6 agreed that rainwater harvesting will help improve the water supply, 4 expressed that the 
rainwater harvesting interventions will improve the ground water availability in bore wells, 6 
expressed the concern on quality of rainwater collected and stored for long period. 5 felt that the 
process of rainwater harvesting may cost more money for installation. 
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Remarks and concerns: 
 The watermen training programme initiated by SIRD has been very effective and well organised 

by the NGO.  
o The remarks and concerns expressed by watermen are listed below: 

 
Required Information regarding Current supply to Pumps etc. 
PDO is not coordinating Properly to his problems  
Training Should be Conducted every Year  
Required more Training 
Required Bicycle 
Handicap Required Support 
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¤ÃgÀÄUÀAn zÁgÀgÀ vÀgÀ¨ÉÃwAiÀÄ ªÀiË®å ªÀiÁ¥À£À ¸À«ÄÃPÉë 
           

Values  % 

    ºËzÀÄ E®è ºËzÀÄ E®è 

1 f¯Éè:                                         30 

  vÁ®ÆèPÀÄ:                       172 

  UÁæªÀÄ: 523 

2 ªÉÊAiÀÄQÛPÀ ªÀiÁ»w - ªÀiÁ»wzÁgÀgÀ ªÀUÀð:            

1  ¥À.eÁw   113     22%    

2 ¥À.¥ÀAUÀqÀ 70     13%    

3 »A.ªÀUÀð 123     24%    

4 EvÀgÉ 213     41%    

3 ªÀiÁ»wzÁgÀgÀ UÀÄA¥ÀÄ :            

  ¥ÀÄgÀÄµÀ – 01  523     100%    

  ªÀÄ»¼É – 02 0     0%    

4 ªÀiÁ»wzÁgÀgÀ ºÉ À̧gÀÄ :            

5 ªÀiÁ»wzÁgÀgÀ «zÁåºÀðvÉ : 518          

6 PÁAiÀÄð¤ªÀð» À̧ÄwÛgÀÄªÀ UÁæªÀÄ ¥ÀAZÁ¬Äw :            

7 JµÀÄÖ ªÀµÀðUÀ½AzÀ PÁAiÀÄð¤ªÀð» À̧ÄwÛ¢ÝÃgÁ ?            

8 vÀgÀ¨ÉÃw ¢£ÁAPÀ ¢AzÀ - ªÀgÉUÉ :            

9 ¤ÃgÀÄUÀAnUÀ½UÉ ªÀÄÄSÁªÀÄÄT vÀgÀ̈ ÉÃwAiÀÄ ªÀÄÄRå GzÉÝÃ±ÀUÀ¼ÉÃ£ÀÄ?            

a ºÀ½îUÀ¼À°è ¤Ãj£À ¥ÀÆgÉÊPÉ ªÀåªÀ̧ ÉÜAiÀÄ §UÉAiÀÄ°ègÀÄªÀ ªÀÄÄRå CA±ÀUÀ¼À£ÀÄß UÁæªÀÄ À̧ÜjUÉ «ªÀj À̧ÄªÀÅzÀÄ 175  142  33%  27% 

b ¤Ãj£À ¥ÀÆgÉÊPÉAiÀÄ°è GvÀÛªÀÄ PÁgÀå¥Á®£É ºÁUÀÆ ¤ªÀðºÀuÉ C¨Áå À̧UÀ¼À£ÀÄß «ªÀj À̧ÄªÀÅzÀÄ 188  144  36%  28% 

c ¤Ãj£À UÀÄtªÀÄlÖzÀ ¥ÁæªÀÄÄRåvÉ, DgÉÆÃUÀåzÀ ªÉÄÃ¯É ©ÃgÀÄªÀ ¥ÀjuÁªÀÄUÀ¼À §UÉÎ ªÀiÁ»w w½ À̧ÄªÀÅzÀÄ 189  133  36%  25% 

d ¤Ãj£À ªÀÄºÀvÀé, §¼ÀPÉ ºÁUÀÆ À̧éZÀÒvÉ §UÉÎ w¼ÀÄªÀ½PÉ ¤ÃqÀÄªÀÅzÀÄ 211  129  40%  25% 

e PÀÄrAiÀÄÄªÀ ¤Ãj£À ««zsÀ AiÉÆÃd£ÉUÀ¼À §UÉÎ ªÀiÁ»w ¤ÃqÀÄªÀÅzÀÄ 151  159  29%  30% 

f ªÉÄÃ°£À J¯Áè GzÉÝÃ±ÀUÀ¼ÀÄ 424  64  81%  12% 

10 F ªÀÄÄSÁªÀÄÄT vÀgÀ̈ ÉÃwAiÀÄ°è «zsÁ£ÀUÀ¼À C¼ÀªÀrPÉ ºÁUÀÆ ¥ÁævÀåPÀëvÉ vÀgÀ̈ ÉÃwAiÀÄ §UÉÎ ¤ªÀÄä C©ü¥ÁæAiÀÄ?            

a CvÀÄåvÀÛªÀÄ 225  153  43%  29% 

b b. GvÀÛªÀÄ 247  172  47%  33% 

c c. vÀÈ¦ÛPÀgÀ 50  257  10%  49% 

d d. PÀ¤µÀ× 4  286  1%  55% 

11 vÀgÀ̈ ÉÃwAiÀÄ°è PÀ°vÀ PÀ°PÉUÀ¼À£ÀÄß ¤ªÀÄä PÉëÃvÀæUÀ¼À°è §¼À̧ ÀÄwÛ¢ÝÃgÁ?                            500  20  96%  4% 

12 vÀgÀ̈ ÉÃwAiÀÄ°è ºÉÃ½PÉÆlÖ ºÁUÉ ¤Ãj£À G¥ÀPÀgÀtUÀ¼À£ÀÄß §¼À À̧ÄwÛ¢ÝÃgÁ?                      480  41  92%  8% 

13 F vÀgÀ̈ ÉÃw¬ÄAzÀ ¤ÃgÀÄ À̧gÀ§gÁdÄ ªÀåªÀ̧ ÉÜAiÀÄ£ÀÄß ºÉaÑ£À UÀÄtªÀÄlÖPÉÌ vÀgÀ§ºÀÄzÀÄ?            504  16  96%  3% 

14 F vÀgÀ̈ ÉÃw¬ÄAzÀ ¤ÃgÀÄ À̧gÀ§gÁdÄ «vÀgÀuÉAiÀÄ°è DUÀÄªÀ À̧ªÀÄ Ȩ́åUÀ½UÉ ¥ÀjºÁgÀ ¹QÌ¢AiÀiÁ?    476  44  91%  8% 
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15 F vÀgÀ̈ ÉÃwAiÀÄ £ÀAvÀgÀ ¤ÃgÀÄ À̧gÀ§gÁdÄ «vÀgÀuÉAiÀÄ ªÉÄÃ¯É DzÀ ¥ÀjuÁªÀÄ?            

a CvÀÄåvÀÛªÀÄ PÁAiÀÄð¤ªÀðºÀuÉ 410  68  78%  13% 

b ªÉÆzÀ°£ÀAvÉAiÉÄÃ À̧gÀ§gÁdÄ 94  348  18%  67% 

c ¥ÀjºÁgÀUÀ¼À C¼ÀªÀrPÉAiÀÄ°è vÉÆAzÀgÉ 32  381  6%  73% 

d UÁæ«ÄÃt d£ÀgÀ°è CjªÀÅ ªÀÄÆr¹z 201  238  38%  46% 

16 F vÀgÀ̈ ÉÃwAiÀÄ¯ÁèzÀ vÉÆAzÀgÉUÀ¼ÀÄ            

a vÁAwæPÀ ªÀiÁ»vÉ PÉÆgÀvÉ 54  288  10%  55% 

b ¥ÀjºÁgÀUÀ¼À §UÉÎ À̧jAiÀiÁzÀ ªÀiÁ»w E®è 37  303  7%  58% 

c Hl ªÀÄvÀÄÛ ªÀ À̧w ªÀåªÀ̧ ÉÜAiÀÄ PÉÆgÀvÉ 25  315  5%  60% 

d ªÉÄÃ°£À AiÀiÁªÀÅzÀÄ C®è 465  52  89%  10% 

17 vÀgÀ̈ ÉÃw ¤ÃrzÀ À̧A Ȩ́ÜAiÀÄ ºÁUÀÆ À̧A¥À£ÀÆä® ªÀåQÛUÀ¼À §UÉÎ ¤ªÀÄä C©ü¥ÁæAiÀÄ?            

a vÀÈ¦ÛPÀgÀ 507  13  97%  2% 

b CvÀÈ¦ÛPÀgÀ 7  305  1%  58% 

c PÀ¤µÀ× 6  306  1%  59% 

d UÉÆwÛ®è 4  307  1%  59% 

18 F vÀgÀ̈ ÉÃwAiÀÄ°è ¥ÀqÉzÀ ªÀiÁ»wVAvÀ ºÉZÀÄÑ ªÀiÁ»w ¨ÉÃPÁVzÉ?                         460  66  88%  13% 

19 F jÃw vÀgÀ̈ ÉÃwAiÀÄ PÁgÀåPÀæªÀÄUÀ¼À£ÀÄß DUÁUÉ £ÀqȨ́ ÀÄwÛgÀ̈ ÉÃPÉ? 502  25  96%  5% 

20 ¤Ãj£À G¥ÀPÀgÀtUÀ¼À UÀÄtªÀÄlÖ ºÉÃUÉ EgÀ̈ ÉÃPÀÄ?            

a a. G¥ÀPÀgÀtUÀ¼ÀÄ ISI Quality EgÀ̈ ÉÃPÀÄ.  501  19  96%  4% 

b b. G¥ÀPÀgÀtUÀ¼ÀÄ ¥ÀzÉÃ ¥ÀzÉÃ ºÁ¼ÁV ¤Ãj£À Ȩ́ÆÃjPÉ & UÀÄtªÀÄlÖzÀ vÉÆAzÀgÉ EgÀÄ«PÉ.  207  309  40%  59% 

21 ¤ÃgÀÄ À̧gÀ§gÁdÄ «vÀgÀuÉAiÀÄ°è DUÀÄªÀ À̧ªÀÄ Ȩ́åUÀ¼ÉÃ£ÀÄ?            

a ¤Ãj£À ªÀiÁ°£Àå 81  279  15%  53% 

b ¤Ãj£À mÁåAPïUÀ¼À ¸ÀªÀÄ Ȩ́å 105  276  20%  53% 

c ¤Ãj£À G¥ÀPÀgÀtUÀ¼À À̧ªÀÄ Ȩ́å (¥ÀA¥ïUÀ¼ÀÄ, ¥ÉÊ¥ïUÀ¼ÀÄ, £À°èUÀ¼ÀÄ....EvÁå¢) 325  97  62%  19% 

d ªÉÄÃ°£À J¯Áè À̧ªÀÄ Ȩ́åUÀ¼ÀÄ 176  259  34%  50% 

22 PÀÄrAiÀÄÄªÀ ¤Ãj£ÀµÀÄÖ ±ÀÄzÀÞvÉ EvÀgÉ PÉ® À̧UÀ½UÉ É̈ÃPÁV®è?                              402  97  77%  19% 

23 CPÀæªÀÄ ¤ÃgÀÄ À̧gÀ§gÁdÄ ªÀiÁqÀÄªÀªÀgÀ£ÀÄß zÀAr À̧̈ ÉÃPÀÄ? 505  14  97%  3% 

24 ¤Ãj£À ¥ÀÄ£Àð§¼ÀPÉ CvÀåªÀ±ÀåPÀ, EzÀjAzÁV ¸ÁPÀµÀÄÖ ±ÀÄzÀÝ ¤ÃgÀ£ÀÄß G½¸À§ºÀÄzÀÄ?            

a ºËzÀÄ 397  66  76%  13% 

b E®è 16  274  3%  52% 

c UÉÆwÛ®è 51  255  10%  49% 

d EgÀ§ºÀÄzÀÄ 58  265  11%  51% 

25 d®ªÀiÁ°£ÀåPÉÌ PÁgÀtUÀ¼ÉÃ£ÀÄ?            

a ªÀÄ°£À ¤ÃgÀÄ 134  190  26%  36% 

b ¥ÉÊ¥ïUÀ¼À Ȩ́ÆÃjPÉ 201  160  38%  31% 

c ¥ÉÆèÃgÉÊqï CA±À 168  184  32%  35% 

d ªÉÄÃ°£À J®èªÀÅ 303  145  58%  28% 

26 ¤Ãj£À ¥ÉÊ¥ïUÀ¼À Ȩ́ÆÃjPÉAiÀÄ£ÀÄß ºÉÃUÉ vÀqÉUÀlÄÖªÀÅzÀÄ?            
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a ªÉÄÃ®¢üPÁjUÀ½UÉ zÀÆgÀÄ ¤Ãr À̧j¥Àr À̧ÄªÀÅzÀÄ 204  130  39%  25% 

b j¥ÉÃj ªÀiÁr À̧ÄªÀÅzÀÄ 187  160  36%  31% 

c M¼ÉîAiÀÄ UÀÄtªÀÄlÖzÀ ¥ÉÊ¥ïUÀ¼À£ÀÄß RjÃ¢ À̧ÄªÀÅzÀÄ 196  139  37%  27% 

d ªÉÄÃ°£À J®èªÀÅ 345  117  66%  22% 

27 ¤Ãj£À UÀÄtªÀÄlÖªÀ£ÀÄß AiÀiÁªÀ jÃw ¥ÀjÃQëÃ À̧§ºÀÄzÀÄ?            

a ¤Ãj£À §tÚ 270  172  52%  33% 

b ¤Ãj£À ªÁ À̧£É 203  234  39%  45% 

c ¤Ãj£À°ègÀÄªÀ ¨ÁåQÖÃjAiÀiÁUÀ¼À ¥ÀæªÀiÁt 77  335  15%  64% 

d H2s ¹Ìç¥ïÖ£ÀÄß §¼À̧ ÀÄªÀÅzÀÄ 274  169  52%  32% 

28 ªÀÄ¼É ¤ÃgÀÄ PÉÆAiÀÄÄè C¼ÀªÀr¹zÉAiÉÄÃ? 164  356  31%  68% 

29 ªÀÄÄA¢£À ¦Ã½UÉUÉ ¤ÃgÀ£ÀÄß G½ À̧̈ ÉÃPÁzÀgÉ ªÀÄ¼É ¤ÃgÀÄ PÉÆAiÀÄÄè C¼ÀªÀr¹PÉÆ¼Àî É̈ÃPÀÄ? 494  32  94%  6% 

30 ªÀÄ¼É ¤ÃgÀÄ À̧AUÀæºÀuÉ¬ÄAzÁUÀÄªÀ C£ÀÆPÀÆ®UÀ¼ÀÄ            

a CAvÀdð®zÀ ªÉÄÃ°£À MvÀÛqÀ eÁ¹Û 241  259  46%  50% 

b C¢üPÀ ºÀt RZÀÄð 146  360  28%  69% 

c ¤Ãj£À ¸ÀªÀÄ Ȩ́åAiÀÄ£ÀÄß ºÉÆÃUÀ¯Ár¸À§ºÀÄzÀÄ 488  33  93%  6% 

d À̧AUÀæ»¹zÀ ªÀÄ¼É ¤Ãj£À UÀÄtªÀÄlÖ PÀrªÉÄ 220  293  42%  56% 

31 ªÀÄ¼É ¤ÃgÀÄ À̧AUÀæºÀuÉAiÀÄ£ÀÄß J°è ªÀiÁqÀ§ºÀÄzÀÄ?            

a ªÀÄ£ÉUÀ¼À°è, ±Á É̄UÀ¼À°è, ¸ÁªÀðd¤PÀ PÀlÖqÀUÀ¼À°è 329  82  63%  16% 

b vÉÆÃlUÀ¼À°è, GzÁå£ÀªÀ£ÀUÀ¼ÀÄ, DlzÀ ªÉÄÊzÁ£ÀUÀ¼ÀÄ 122  257  23%  49% 

c UÁæªÀÄUÀ¼ÀÄ, ¥ÀlÖtUÀ¼ÀÄ, §qÁªÀuÉUÀ¼ÀÄ 145  228  28%  44% 

d ªÉÄÃ°£À J¯Áè PÀqÉ ªÀiÁqÀ§ºÀÄzÀÄ 272  198  52%  38% 

32 CAvÀdð® ªÀÄgÀÄ¥ÁªÀw¬ÄAzÀ DUÀÄªÀ ¥ÀæAiÉÆÃd£ÀUÀ¼ÉÃ£ÀÄ?            

a ¤Ãj£À ±ÀÄzÀÝvÉ PÁ¥ÁqÀ§ºÀÄzÀÄ 135  196  26%  37% 

b CAvÀdð® ªÀÄlÖªÀ£ÀÄß ºÉaÑ À̧§ºÀÄzÀÄ 276  113  53%  22% 

c PÉÆ¼ÀªÉ ¨Á« ªÀÄgÀÄ¥ÀÆgÀt 203  159  39%  30% 

d ªÉÄÃ°£À J®èªÀÅ À̧j 314  132  60%  25% 

33 F PÉ¼ÀV£À ¤ÃgÀÄ À̧gÀ§gÁf£À ªÀåªÀ̧ ÉÜAiÀÄ£ÀÄß AiÀiÁªÀ À̧Ü¼ÀPÉÌ ¤ÃqÀ̄ ÁUÀÄvÀÛzÉ?            

a PÉÊ ¥ÀA¦£À ªÀåªÀ̧ ÉÜ - 500 d£ÀQÌAvÀ PÀrªÉÄ EgÀÄªÀ ªÁqïðUÀ½UÉ 449  68  86%  13% 

b QgÀÄ ¤ÃgÀÄ À̧gÀ§gÁdÄ ªÀåªÀ¸ÉÜ- 500 jAzÀ 1000 d£À¸ÀASÉåAiÀÄÄ¼Àî ªÁqïðUÀ½UÉ 482  36  92%  7% 

c £À°è ¤ÃgÀÄ À̧gÀ§gÁdÄ ªÀåªÀ̧ ÉÜ – 1000 QÌAvÀ ºÉaÑ£À d£À¸ÀASÉåAiÀÄÄ¼Àî ªÁqïðUÀ½UÉ 481  38  92%  7% 

34 
d®¤AiÀÄAvÀætUÁgÀ£ÀÄ ¥ÀA¥ï ZÁ®£ÉAiÀÄ£ÀÄß ¤AiÀÄ«ÄvÀ ¥ÀæªÀiÁtzÀ «zÀÄåvï ªÉÇÃ É̄ÖÃeï EzÁÝUÀ ªÀiÁvÀæ 
ªÀiÁqÀ̈ ÉÃPÀÄ? 500  17  96%  3% 

35 ¹AUÀ̄ ï ¥sÉÃ¸ï ªÉÆÃmÁgï£À ªÉÇÃ¯ÉÖÃeï£À ¥ÀæªÀiÁt 220 ªÉÇÃ¯ïÖ÷ì DVgÀÄvÀÛzÉ? 431  86  82%  16% 

36 wæ ¥sÉÃ¸ï ªÉÆÃmÁgï£À ªÉÇÃ¯ÉÖÃeï£À ¥ÀæªÀiÁt 440 ªÉÇÃ¯ïÖ÷ì DVgÀÄvÀÛzÉ? 498  21  95%  4% 

37 CAvÀdð®ªÀÅ MAzÀÄ ¤ÃgÀÄ À̧gÀ§gÁdÄ ªÀiÁqÀÄªÀ ªÀÄÆ®? 501  18  96%  3% 

38 ¥Àj¥ÀÆtðvÉ ºÉÆA¢zÀ ¤ÃgÉAzÀgÉ?            

a ºÁ¤PÁgÀPÀ gÁ¸ÁAiÀÄ¤PÀUÀ½AzÀ ªÀÄÄPÀÛªÁVgÀ̈ ÉÃPÀÄ 160  146  31%  28% 

b SÁ¬Ä É̄UÀ¼À£ÀÄß GvÁà¢¸ÀÄªÀ ¸ÀÆPÀëöä fÃªÁtÄUÀ½AzÀ ªÀÄÄPÀÛªÁVgÀ̈ ÉÃPÀÄ 150  161  29%  31% 
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c CwAiÀiÁzÀ ¥ÉÆèÃgÉÊqï AiÀÄÄPÀÛvÉ ºÁUÀÆ «µÀAiÀÄÄPÀÛvÉ ¬ÄAzÀ ªÀÄÄPÀÛªÁVgÀ̈ ÉÃPÀÄ 151  157  29%  30% 

d ªÉÄÃ°£À J®èªÀÅ 434  70  83%  13% 

39 ¸ÁªÀiÁ£ÀåªÁV ¥ÀA¥ÀÄUÀ¼À°è §gÀÄªÀ vÉÆAzÀgÉ            

a ¸ÀÄlÄÖ ºÉÆÃzÀ ¥sÀÆåeï 267  131  51%  25% 

b À̧ªÉzÀÄ ºÉÆÃzÀ ¨ÉÃjAUï 220  165  42%  32% 

c s̈ÀÆ À̧à±Àð ºÉÆA¢zÀ vÀAwAiÀÄ À̧ÄgÀ½ 130  236  25%  45% 

d ºÉaÑ£À MvÀÛqÀ 114  244  22%  47% 

e ªÉÄÃ°£À J®èªÀÅ 275  176  53%  34% 

40 ¥ÉÊ¥ïUÀ¼À£ÀÄß DAiÉÄÌ ªÀiÁqÀÄªÁUÀ UÀªÀÄ¤ À̧¨ÉÃPÁzÀ  CA±ÀUÀ¼ÀÄ?            

a DAvÀjPÀ MvÀÛqÀ 117  232  22%  44% 

b ºÉÊqÁæ°Pï ªÀÄvÀÄÛ ZÁ®£À ¹ÜwUÀ¼ÀÄ 105  233  20%  45% 

c AiÀÄÄPÀÛ UÀjµÀ× ªÁå À̧, DAiÀÄ À̧Äì ºÁUÀÄ ¨Á½PÉ 276  105  53%  20% 

d ªÉÄÃ°£À J®è CA±ÀUÀ¼ÀÄ 289  174  55%  33% 

41 C«ÄäÃlgï ºÉZÀÄÑ PÀgÉAmï vÉÆÃj À̧®Ä PÁgÀtUÀ¼ÀÄ?            

a ¹AUÀ¯ï ¥sÉÃ¸ï DVgÀ§ºÀÄzÀÄ 191  178  37%  34% 

b ªÉÆÃmÁgÀÄ PÉnÖgÀ§ºÀÄzÀÄ 266  127  51%  24% 

c ¤Ãj£À ªÀÄlÖ PÉ¼ÀVgÀ§ºÀÄzÀÄ 121  222  23%  42% 

d ªÉÄÃ°£À J®è PÁgÀtUÀ¼ÀÄ 247  170  47%  33% 

42 ¦.«.¹. ¥ÉÊ¥ïUÀ¼À£ÀÄß G¥ÀAiÉÆÃV À̧ÄªÁUÀ UÀªÀÄ¤ À̧̈ ÉÃPÁzÀ  CA±ÀUÀ¼ÀÄ?            

a zÉÆqÀØ zÉÆqÀØ ªÉÄzÉUÀ¼ÁV ±ÉÃRj À̧̈ ÁgÀzÀÄ 146  187  28%  36% 

b MAzÀÄ ¥ÉÊ¥À£ÀÄß E£ÉÆßAzÀgÉÆ¼ÀUÉ vÀÆj À̧¨ÁgÀzÀÄ 184  170  35%  33% 

c ±ÉÃRj¹zÀ ¥ÉÊ¥ïUÀ¼À°è AiÀiÁªÀÅzÉÃ ZÀ®£ÉAiÀiÁUÀzÀAvÉ JZÀÑjPÉ ªÀÀ» À̧̈ ÉÃPÀÄ 203  154  39%  29% 

d ªÉÄÃ°£À J®èªÀÅ 335  133  64%  25% 

43 PÉÆ¼ÀªÉUÀ¼À ªÀÄÆ®PÀ ºÀjAiÀÄÄªÀ ¤ÃgÀ£ÀÄß ¤AiÀÄAwæ¸À®Ä G¥ÀAiÉÆÃV À̧ÄªÀ ªÁ¯ïé 478  38  91%  7% 

44 vÉÃ¯ÁqÀÄªÀ PÀ®ä±ÀUÀ¼À£ÀÄß ºÉÆgÀºÁPÀ®Ä G¥ÀAiÉÆÃV À̧ÄªÀ ªÁ¯ïé 382  113  73%  22% 

45 d® ¤AiÀÄAvÀæuÁUÁgÀgÀ PÀvÀðªÀåUÀ¼ÀÄ            

a ¢£ÀPÉÌ JgÀqÀÄ ¨Áj ¤ÃgÀÄ ©qÀÄªÀÅzÀÄ 411  108  79%  21% 

b ¤ÃgÀÄ «vÀgÀuÉAiÀÄ ¥ÉÊ¥ïUÀ¼À°è vÉÆAzÀgÉ EzÀÝgÉ À̧j¥Àr À̧ÄªÀÅzÀÄ 517  1  99%  0% 

c ¤Ãj£À mÁåAPï, À̧A¥ïUÀ¼À À̧ÄvÀÛ À̧éZÀÒªÁVlÄÖPÉÆ¼ÀÄîªÀÅzÀÄ 517  2  99%  0% 

d PÁ£ÀÆ£ÀÄ ¨Á»gÀ À̧A¥ÀPÀð ¥ÀqÉzÀÄPÉÆAqÀªÀgÀ §UÉÎ À̧«ÄwUÉ w½ À̧ÄªÀÅzÀÄ 514  6  98%  1% 

46 d® ¤AiÀÄAvÀæuÁUÁgÀgÀÄ UÀªÀÄ£ÀzÀ°èlÄÖPÉÆ¼Àî É̈ÃPÁzÀ CA±ÀUÀ¼ÀÄ?            

a ªÉÇÃ É̄ÖÃeï PÀrªÉÄ EzÁÝUÀ ¥ÀA¥ïUÀ¼À£ÀÄß £ÀqȨ́ À̈ ÁgÀzÀÄ            500  18  96%  3% 

b C£À¢üPÀÈvÀ ªÀåQÛUÀ¼À£ÀÄß ¥ÀA¥ï ºË¸ï£À M¼ÀUÉ ©qÀ̈ ÁgÀzÀÄ 513  5  98%  1% 

c Ȩ́ÆÃgÀÄ«PÉ/¤ÃgÀÄ À̧gÀ§gÁf£À §UÉÎ ¸ÁªÀðd¤PÀ zÀÆgÀÄUÀ¼À£ÀÄß C®Që À̧̈ ÁgÀzÀÄ 491  27  94%  5% 

d AiÀÄAvÀæªÀÅ £ÀqÉAiÀÄÄwÛgÀÄªÁUÀ ZÀ° À̧ÄªÀ s̈ÁUÀªÀ£ÀÄß AiÀiÁªÀÅzÉÃ PÁ®PÁÌUÀ°Ã ªÀÄÄlÖ¨ÁgÀzÀÄ 499  21  95%  4% 

47 ºÉaÑ£À ªÀiÁ»w: 204     39%    

   ªÀiË®å ªÀiÁ¥À£À ªÀiÁrzÀ PÉJ¸ï¹J¸ïn C¢üPÁjAiÀÄ ºȨ́ ÀgÀÄ ªÀÄvÀÄÛ À̧» 523     100%    

 


